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UlN-HT ftaTOT 
(mmimi ?Vi) 
nfafro 

TVftftT, 10 aH, 1992 

an. ft. 13/2/98 ira'ftm *wrtt iti ftfafftaq, 1988 

( 1986 , TT 10) ift HITT 34 % OTT afer HT/T 39 WT 

n fruit % aftw ft, writ «fti, tor % $4 rmfor 
ft, rorsrtr fnwrfftfer fftfarw ft, wftr :— 

smr-1 

HTftNr 

i ftfsra aft? ar^vr: (i) vr WW ?ft mm 
iftf ftaT («niVt ,I T, spftsr) fafauw, 1992 Tip 

»nn I fl 

( 2 ) 4 fataM*/ arCr ttstto 4 anfsia fr^t Tnft *A arfns 
ft srni ftfft 1 


2 nfftRiwo; - snr tr* ft ftuft & n?iror nftfim a gV, ra 

Wml ft- 

(t) «ft# ftr «rtf*rrfr ft ft?a ft 'fWtm in firw fr ftwfftsrm- 

(i) sgfhTrft ft ft, m as at ffpjftmrt roft tt 
srfsTrtft, fftft ftVi tt Tdnrft «miftV ft ara< pt*t ft, wro 

(ii) m snfwrfv % ft, ftraft gtr ns tt sfti ft Tftsrft 
fft^Pw nft, fftft ronftv tt it am rotn ft, 

(a) "ftVs" ft qfftms roro ftti *rfsrfftir>T, 1996 (ipse 

tt 10) %rrtff 6 sfor namr ftti ft ft, 

(n) "tfri % snfarft” ft wfwr Mr xfr ftft *ufftr ft |, 
Mr ftti 4 ; wfftr fftftrffttr fort W gt sfk fftft rot 
rosr trjt Trrot s? flft fftftVM snfmftiff ft fMM Mr 
ttrit 5!, 

(si) "rorST” ft afftsrR srVi ft row ft ft, 

(?) “w^irofftT Hrfkrrft’' ft rrfftaw -3*1 arfHwft ft ft, 
tfT ftftwftf ft Wftfosr MV ftV urifftr tT ftVft % TftqrfV 
rrfirftfftn roft % Iftg ffttft^rftV sraftr esq ft 1 


1009 GI/92 


( 1 ) 








2 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—SBC. 4] 


(r) "ftrft' % srfwrw t|t jfrnr, ftt ft'tfk ttrit ft rt- 
•Rtfrot tt *ttt ifr knit ft *pr fftrff 0(21) (r) (1) ft W 
ft fftn fftfttfftr f*m ttt fc, 

(w) “W^ftt” ft wfftTIT fftfirert ftt m^jftt % t, 
(«r) "nfftr” It fffftrnr 4ti % fffftff % i 
(»r) ''ftTT" ft trfftjnr «fr* % trftk ftfft % t, 

(sr) fftftt TT % ROT RffffT “ifa'TffPT” % RfiWR ot w 
ft HH 5 faff tWtT ftflffWT ft | I 

3- *rfptTt»r >- ft Wm km fa tor ftt Bt«Rt fttf % 

Rift Rjf^rfttn tt rpj flft ;— 

(r) fftn fttf ftt «rfirr, fftft <rf*TJT 7 T *r 'ft fafttfRT firo 
*r*rr i 1 

(w) ftlTT fttf ftt Wtftw, aft tkR TR^ft TT kfttfftn «t, 

(t) ftffT Rtf ift wrfRT, ftt TR RT Tfffft ft J ft^ r 

TT ftffT-TfW ft TTtfm ft, VlT 

(t) Art Rtf ftt wrfw, fftTftt fiiTfRT krfkr *TtTrr $ 
fftrr t ftt Tf ft 1 

( 7) TT'ftftm (1) ft fftftt tpt ft fk 5 R ftt, ftt, R’fk 
ff<,Rn ft «p 4 iRjfttRT ft, tnftff sro ftti ft fftftt ftt RftffTfl 

ftt TT Rftffrfilff ft *njR Rt RT ffftt fftfftTftf TT K^TR ft fftftt 
fftfftffff ft irar^T ft ftfiRT RT ffffffT $ I 

(:t) Tfft Rtf TTOT ft, ftt KM fftftf ft fftft 

ftflftr TTRTT ftt ftfftff fftTT RTTTT, ffft (ft ft ffftt fftkTT TT 
^ftf ft fttf fftftm fftftt «tfRT <TT (RT ftt ftfl 

TTT- II 
RiffRTff 

Tftf Rr RftfRTff ;- fttf ft! ftTT ft WtftT ffftt ffftT Rt filk 

Tftffff farr RTPirr :-- 

Rff ffWT iff RT WIT 'TfTRtTTf- 

RTff 


1. 4,000/- Rrft afk tiff ft fffw ftRT TT R>T “R” 

ifaffTlff TTffT ftti RT Rtf TT I 

3. 2,900/- Rrft TT Tffft fffffR ftFg 4,000/- wft ‘V 

T. ft Rff ftnff TT ftmtw RTiTT ftlf RT 
Rt TT 

3. 1,1 go/- wir ft *tfirR fftsg 2,900/- RTft Rft ‘V 
ft r*t ftiR tt ftrrwR tirt fttft rt fttf 

TT I 

4. 1,1 SO/- TTft TT Wft Rff ftftff TT ft?TT- ffft "ft” 

TT5TT Tift RT Rtf TT I 

ffTT - III 
fftflRTT TTTfffRTft 
5 ftTT ft fftft fftTfRT :— 

mrm vti RfirfftTr, 198 6 ftt «ttt- 4 ftt 3TWTTT ( 1 ) ft 
gftfffar qrft ft fftn fr^fert RT'jftt ft ft«« ft ffttftfre 
flfuRTfrftt ttlTT ftr RlTftt I 


TTT - IV 

6 fT^nrr :- 

( l) fftfttRTT JTTftTRTfl Tt Rtf TT^T TTTfftRrfl, fftffft T^ flftk 
$, TTRTT Hr^STmfftR TTfftRTfl TT Rtf TT*T SlfftRlft, fftft ffeTW 
CTTT RT ftftff ft TrftPfff fftTT TTT ?ft, ffTTT»T TT fftfk unftjT 

fro tftprfftfirt ftffftftf ft ftti r fftftt RftRifr Rt fftTroruftT 

Tff ffRTTT |:—• 

(r) tto ^rft fftnn! Rtf RTwmfftR RiftTftft rtt Tft ?rt 
RTRT TrfftRfr |T, <WT 

(ff) UT5t srrfffRTfr ft f'TTTt ft TTTft TI7T ft *TTRT- 

fpt TT TrfftRT SPftTT TPTT Tt ft RtftRTT'ff ft MT'T fftTt (ft, TOTT 

(t) TTt fftftr T^fttT WTTTT ft ftftT ft Tffft firm Rtf 
tttttt R'ftrr, %mm ror ttt ttttr-t ft ffifk ?t 1 

fft ?5 trf t? | fft Tk fim^RT rt wrfff finfprrr wfaRT^l 
ft fiFTiTT ft fftftt TTrfftRrft J1TT RTTt TTET5T ft fftfTTO TTfiTRTT 
5TTO ffttt fifTT foTT TTRn ft, m T? TtftTRrfr TIT ft TT TfTfirfTTt 
ft ftftff ft TOW Rl TT ftTfirr mfjRlfl Rt ft^fTT RTTT, fftTft 
RTftff ftrr W «JT sftr ftt Tf RHTTf ft fftR ff^ftkT TFT 
RftTT I 

( 2 ) ftf ft Rftffrft ftt fftftr*m infsrRrfr ft ritut ittt firtr- 
fftfftnr Tiftw ft fiHTRTnftr ror jwt tttt Trnrrt:-- 

(r) Tfir ■aft 48 ftff ftttftTR TTTfff ftRfftftt TnftftT RTTTST 
ft RTTT «W IT 1 ^ TrfftTWT ft Tflrr TtTT ft, ftt : 3ffftt RTTRft 

ftt mftff ft, (wt 

(«) Tfft fftftt TTTTTff ft fftft ukfftfft ftt fkrfft ft, Tffftt 
4 8 ftft ft fffiTR iwfir ft fftTT, RIM4W ftt TTT tfl 'RTftt % fttr 
ffff ftmfftfi ft TfTTPT WTT Tft TTT ft RfftTT TT 'TTRTTT TT 
RfftqtjR : ftrr fft^rr kfY fftTr tttt ftt ffrftt ftkfftfi: ftt 
trrftff ft 1 

srokror:- w gr firtftrr ft ftr (t) ft fffmfirtr 48 wet ftt 

WTfir ftmfftfa ft wt rtortt ft Tro«T ^tft ft fftftt 

TTTnft ftk Iff JtTtSFT ft fft(T, RTORTT ftt fftroft 
WRfftrf, Tff Rtf |f, ffttTTT ft ftt TTtfftt I 

( 3 ) T?tf finrrrnffk ftti ft fftftt Rftffrftt tt wfijTtfftr 

ftrT ft nwTwiftf , TT «[fft TT Tfftnft ftTT fit^f?T ftt fftfir tft 
ftfftqftf ft fffttr T-tfirm Rrft tt rt Rfttff fftr, nrft tt 
ttrIrtt ftt TTftt ^ aftr Tiwr ^ftrrtR tt RTfrrf ft fan 
Rim fftroft *rt fiftnrftf ft Ftfirr fftrr fftTT ft, ftt Tffft finronr 
RT fflftw WRfwft, TT TT RfTTTf ftTT fft^fft ft ^TT WTfuT 
ftt Tktff ft TTFJ TTTT TF 1 , TT sftr 3R TtR TTF[ t^TT UR ftR 
fft Rift RTftff Tift T^t ?t Ttft I 

( 4 ) Tip Rtf ft fftftt RftTTft TC sffffTTTT ftTT ft TftftRTftt 
TT Rjfft TT RfftRTft ftTT-fft^fft ftt RTfiT fftfir ^TTTTTT ft fftftr 
ft TrwoT T WT RjfttRn: rt ft snftt | tt rtto fttfiw rt ft 
wrftt (t, fttr RtpmfffftR TrfTRrft Rrdftf ft «mnr tt ^Ttft 

fttffTO |ftjrtff RTft RT finftr ftTT fftTft WINK IT TRtTTftt 
R5 R^fft TT wfitTlft ftTT fiTfffft ftt ffTfk pp?T: trfftftfftTT ftt fff 
ftt, ftt fttf ft Rlfroft ftt RirTTFft, TRRijfft TT fffftfflft ftTT 

fftrftr ft m wrftjr ftt Trfttw ft twt snftrRrft ittt fimrjRT- 

tflft TWT 5RT TTTT orTTfttT fttT TiT Tff TR fifft ' a n ffnlt ff R%m, 
RR TTR fft Rff ftftT ft RTft Rlfff Rift H|ff fftq Rift I 
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ftng *rfa fTO itt iranr TOf fTOfar yffan TO rrTOw rw 
n*r fR anfa'fa, sir nr TOrf fifa ftnffa n fa, «rfa sarm** 

fa *rnr&r TO *n n^n nwron fapr?. Pm fa fags: mr fa 

nmfrTOr wtito nx mror nTfrr vx ffarr fa i 

( s) (n) *ff ffaffaTOT TO Trfan ffanf nnT XT fWT TR ftm 
*mr TOr£ faronn orTOn «t to trr^ xfarr, to to fa tor srfir- 
<mfr irrr 3 % wrfafsn ht xj[ nfa »rt fwr irrnr i 

(*r) xfa fai TO fTOfa ^TT?r TOr ffanfiTn *tt fanr arm $ 
tmt ffanfwm fTOnr nin ftm roro & (-arfa Pf^fr nnnrnfnT 
nrrfanrtfa TO fafan fa nr mror) sftx m ffanenn % tinman % 
farm nnTO farmr; TOX *mr wrolfa ntTfanrfa wirh fa mfa 
fy, far nfa Pm *-*h n i til‘i mfa it n*m h i Pj *t"i Ci, firfan fa tto 
fanr nrfa nfa VTrfaf fa n$ fcfa fa TOTT | fTO fafa TX VfanTTt 

TO TO fnroromffn rfarT, TO TO fa % TOT *Pjmtffa 4 T XTTO 

nrffart flnrrr nfa fa rofaf i 

(it) ttt fafrm TO *nftn t*rfa fTOnr tot nr rofa faro tot 

fam TOT «ffaf ftTOTO TTfar STTT 3R TnrfarTTTfa, ffanfa faj TTTfalT 

roft fan fa tttot fcraTO ffafa to. tot fan nm fa fTO mn 
*rrfan rofa fan !f, sttt unn fTOfa far toTtot^ sttt fTOnTO n? 
nrfnrrrrt TOtfaTOTO fa, faflr vfr ttto Trrotffarr tttot r^ fan ^ 

TORT | I 

TOT V 

vrrfawt mf w^wrorfaf; nrfsffirft 
7. rrrfTOwt > - 

sffan to nrr-sT tototoT fa tot tor *nfa nfaf fanfaron 
ifnrfa fa, nti % fTOfai toXtottV to ffanffaTOn wiftrot 
qfarTfa TOT To TORT 5 :-- 

far TOfarfa > - 

(i) RfaPrin, 

(ii) Tjjfa Rfanfa farr Srn, 

(iii) TO^lff TO TORTO TO nfaft TiT : J?WT 5TOT ffTO 

jfri t^T fa to TOTOsfUfrfa <Pt yflir: ttrto *far: 
TOfa faR^T 

(iv) Tfa fan, 
mftrot: 

(v) fafa faPTfe TOfa <?iir fan % nro tor n faronr 
?ro tot TOTTOfir, to ffarr fa fa tot to TOJmfa 
TOTrorfa fa TOTTOrflr rt fam nTO^faro wffa tot 
tttott to fat, far toi wrofa fa nrofar to, to. TOTrofa 
3 RTOT van jfTOafffTf to> ijRtfa VfaV *ttot far 
TOfat, 

(vi) fan fa to to it fai % TOfarfr fa tottotto faro tot 

TO, "3TT TO R^T: TTOTO TTO mT fa TO TO TO 'pT: 

ttoto fa faroro fa fan fa tot 1 % fan n nfa 
Prfar nfa TOfa nann totot 5 ^ fan, fa to TO 
n fnTOTO TOTTOTTn TO TOTTOfn, fa TOTTRTO: 31T TO, 
hit to to ip nro-na % fan n fai Jt; famfr fa 
fafafa % ffa; Xn (wiwi) fafr, ffafa fa tottoto 
f n rr to, 


(vii) fafaX faT 

(viii) far ^ frwmn, fa fai k «rfan mfa ^ to tt %r 

fa fan n^f mfa < 3 Tfar, 

(ix) far n TOWTRTnr fa far ^ <tfan wrfa farorr % ffa 
TffamTO mfa 9 irfat : 

^ffar fa snfa nm%^ tot (viii) to toy (ix) iinffaffaT 
fain nfnfafro fa TOtfa, fnfa ffafr ro r ft faf fa otr 
irfa to front ^=T *rr ffa^ to mn*n far ^ ffa frorox to 
fatten ^ tot *r, ffaft wrftn it ftfevp to TOffaffa fa fafTOc 
faf nffaror mro cfa to nrfar Ifa nrro t : 

torj ni fax fv ffaft timnTOW» nrfa iS‘ fax fitftRr if 
fa Pr fan to% ffax TOxfa IT, fap tnn TOTfnro fa nffaifrn 
fa m nroft 1 1 

nrXam >-pr ftrffan % wixpt ^ nntfa Ifafafaroi fa 
fain njf nmr rjwt, wfa^-- 

(i) nnfa rnqffa fa fa at *rn to it, (far nr 

tot t^t^, fa Prnfjn tot-t tor fnnfa nr nffat ir *Tnnrr r*pn- 
fronrfm qfaw fa fafa ntfa if Trnn.n far ^ vim fai 
^ Pxfa TOifrofa fa fan-*[finr x>to far, 

(ii) xw mx TOrn if nnfa fairotT it trrnn nr fain it 
nnn-nrn if nwarfaur nrfai % TOrorrft to’t rrro far, 

(iii) nrnir nr fnnrrTOr^ % mwi, fa* i; fttfa famflr 
tot nn n* nr n* nr nfaroa n totott, fror qx nfawfij to fsn 
nx ktotot^, far ngTjpfirr mrnfron tot ir toir TOr rrr 

it 1 

(iv) n»n n* nr if ™rWTn?nnn ir tor to^ t> fa* % 
fTOfar TOikrfr TOr rorninn: nTfronar 3 * m nr nr far to f*m 
ronnran fro nn nrorrn ‘j»n t* nr n? nr toir tott % furn 
wrnTOT roam rorr ff vrnnr nn% wmror fa n r f 5 i fxar niunffaTO 
tortt tot nfa mrmPvR Ttott nnr t, 

(v) rorfar fnifri far nfaf nr nrrfawT fa ffanfara TOrfa 
wrfa fnnfa far nrfafa TO 'ff'jnrr, nfrfarwr nnln TO farm nr 
*mt fa, nfxfawr nr ffanm fafi TO font TOnnirr tot fitfar «t«t 
fa* mrn nr, WTO mifa TO? nr tot nr snTOrrorn, 

fvi) fari TO r^rn TOnnrfa TOT fanifa (TOnr rmn rora nr 
TOnfiTO nrron; nr fTOfar ro»n nxTOrrnr TOXrn tottoit TO fnnnron- 
fatn fTOnr roffaroror fa x?n TOr nf far, rnTOr fanrfa tot nn 
HTrsTOm TO nam nfronmn, rnfan ?nTOr fanrfa nmn TOr faf, 

(vi) nnTOr nrftfannT nr fanr-frojfn fa fafafroi vrrofaf TO 
nrorir faX TO TOnnrfa TOr wffanvn fant-ffanrn, 

(viii) (nO nnfa fnnfTOi TOT nraf nrnfrfatirr TOr ffaiiPwa nxfa 

fnnfai ntfafifa TO vrnrorr, nnTOr nrmfarwT-nnffa [TO farm 
nr WR fa, nfrniviT rrffann fa* TO fTOfa TOfanrfr TOr fanrfa 
nnnR *mr, nnnT 

(hi TsnTOr ffaqfna TOr naf TO rrojrrrn, fa* TO nmnfi nn-yrfr 
TOT fanrfa nnw *nnf, *mr 

(n) f-R R nwr TOT *tfa TO snmr, fTOfa RtxTO nfan 
farm fat TO fTOfar rfarorr TOr farm, anm nxnf 1 
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8. srrftrarrft : 

(1) h«h« tfri % fWr «fr HwwriT 'ROrfann 7 if ftrk- 
far i?,> hT arrfk *ifnftOk ¥7 hhhh | i 

(2) sh-OhOthh (i) TW»irf Jr rrft'PH ir r mr Or; fanr, 

fJrfirim-7 if aftf *fr htOs fttfkir snffer^rrr ircnmr 

Prrri ftJr <$rj pnf&rrd sn:r wftrrfOra tff»r wrfr % fair *ni 

ftprfr hihrit in Onik htTh Tn:r phhhh Jr HfafT fVnr nnr 
gT afR art fWinr srrfsrHrrf': & fak wtwt ^ ^ i 

e. TrfaitfV smwr ark % k^ HTfaHrfr 

( I ) 5 ETCT 5 T HT OrOWT-a % WHIH OpHr HIHPl 1 TI firik 

wrtvrsrra flftr?ra ^Yt t^H snftj^iW— 

(T) *hi $ fWr *fr Ttfaifr * k^rre w-jhihOw Hrrikrfr 
wr*h aRHWrll, 

(<sr «r"ri % r PH "P-ffTrtf ifc Oshth; HrjHrrrftTH *T 4 Htirr 
•■it*w hr 4 % 0 =k sr;T sk nw wjtfRrftwr ul'faPPrrr Hu Or^r 
& rkar |, fw<r <r hk trnn^fw srrfaviT'- pH OrOmf % hh- 
falkTH-v Jr WnfH«£ "frt Hi arrlk wrtrftf'ra hrJt ^ Ok? hhh 
I i 

(2) f?fnW-7 ft wrap (1) % nrwiv) an if fafafte 
ftr< «ff srrfra wPa-fiOra ark ft hits *r fHlkwf % wak 
Hwn s^srnrf'W HTfEPPrfi 0 t 0 thh -7 ft wn- ( 5)4 «rw (is) Si 
fHOrfor vxt hi wrfer trfafrfrra hrh ft fin srT>f ft Oakr nr 
TjfHTTl % forare •J-THraPr-H ■Pf^urrgV hf>~h hr wrart h?t 
fr af H'jfrrafHT mftrFRt m urtfeqY'Ft HfErtrOra Hk ft 
ftttf far OhOtHhI ft WtfiH H8TH H (5"t I 

HTH VI 

Hifknt Hftp'ipra akf ftr srfwr 
10. HrfkHi HkTrPra hrT ftr nfftHT : 

( 1) afT HTHH il, TH ftfpTHH sfVe if 

tnifa % HHHT1 STR-H^UfT TTY % HTT ^rff fa'Tr HRHf 

<T ®>HT, Wwr-y^HH (V) iT npiH (IX) aiTH firPtftK 
vYfnt Hifta HPirtYPra ^ ^rtrrYnr wjfr H?Tf Pwr Hr^Hr 1 

(2) «H »fV hijhihPtt srrftnFiri' Tr fifVR ft Op *Tf 4 

% f^HT HHHRt % faRTm ylTfR Hr >P?rHP H OPHt 

HRtn ht HHrar «P *r urtn % fsrc Tutsa hith 
I, rft Hf "3HP?r w 4 «ttH <pt: Hrat t, imr ^nfr HfHar *f?r 
ip Ohe xh firOTHH ^ HtflH Ht^ Hrrsmtt «pt war 1 1 

htsjWrh :--wft wjutwOth srrnrPRt hw HTt^rft tfr «fK 
% w4 fr wK-HfaiH wrar |, ift th OtFhhh ^ 

Jr (tprr H<rr Hftf nr OrJur hhhwOth snfk'Pnrr afr hr % f^ 
nn Pt?h % *r hiht Hfinrr 1 

( 3 ) ?rr OrOm sfR firOPTH-II % win h>* % fVrfr 
iFriHiRr % PiTHrs win ^ <pt hrith ftnrr hrt cfr hh- 
mTHOtH srrfijvrtr- - 

(i) hRr Tr ^Ornwrr >rs hh! Jf 5*4^5n: ar "ttihtt 

% rmto vr hr rt 4 ^Ht nr ^whu Omi 

HWI VRTT, 

(ii) HrrR 4 ?r sr?> HH ^ HHHH S jwfaflR HT1RTHR 
Jr rfjffaa HRfNf 45r^ Owth, 0urr4'- 

(v) Tti % 4 r 44 Rt tRr HtWRfai* 4 ^ a*qt rrflja, rRfr 
ijtfira aiYt tt qn «4Vrr, g«rr 
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(w) 7R hYt bh htOsthY 4?r f ?r-'np, ^4r htThh 

?ffifr, fan* iTRHRtH p?r Tpff *rTr rrw rmOira ^rh «ft rngiw 
fJpHripir^ Tt ht 4 %^H3 iptirr Hr hh% Swh® 0?^ hOY <r 
«4!RHT 'P^HT 1 

( 4 ) h-thrOtp snrHHif)- 4ti % ^IhrY t Orrtr strYh Vr 
Raff, jEHHfR nr^wR^ rfsftei ht^h % OroRq- anr Hmr^f 
afk mrw4f 'fr Hfr aft n,ii jth HTfVa 

4?t 5^347 HH HcH STHfOro TiaV ITT JJTclTH OpHT HHr ^ #ftt 

Vti % priTHRr Jr hith45Tt qRirrftr af OrOrfro hhh h>ht 
HR iiwr^t HOiTwr % h4h Jr Oh%h Oprh srraa aR sfR hj 
H r Hairr far HfWt hhhih% h ^nfiRira uh Jr gwtOpiY 

afr thttt ^ Hr H^f 1 

(s)(¥) hOipw rRH’Efr fprRta Othth irra ifr anJr >r 
hthihOtt ErffEPPR'r HrfrT afr hh Hifi Jr tthh if w4 mia «r 
*rar«r|, fafr| ra.^R [ipsrr mi vmi hR Hf ktotc 
HH^, H'i EH STPffUPT % frfrT OT-rafOTW-(2) Jr H6f|H 
JTTfaitiRr Oraaa wx HHarJ, afta hIt «fri ^anfHRr Srt rrft7«r 
HHEfr wa4 faftra OrarcH if Hrm v'r hhT h 4Y air rniarR vx 
fqH( mi rff hhhthOT'E HTfcmRr a? mm, fsir tif faxt 
hhp srra ipt 4 ip hr, sr4*p HRfa % hhet 4 ot 4 0.^4 anf 
ar^Hi afrt OtPwh- 12 if OthTOti tfMr % hijhr a.ixTi^ arYnr: 

arif H{ | Op hr aTHHiff Mhhh- 7 %*ra>f Opht 
WT^HT % H-JHRTH if WR^H HPT 'HTiff |, fft iprlarff HR^H ThT 
fRr 5rrf«r«FRr Hftr Hf apjHRTOr'P HrrsppRf nglf | rff, HrnJr $ 
Omn % farce ffsri w^rPera H-jHrHf’rp nrOKrTRY Vr srrrrn 
artur, 

(n) nfT H'ri % aifar-ft amr hOp.ht rrTtfr afrf fJrftn 
fari.'H Hiff farnr htht rfr tpjiimrOnp snOeranti- inttH 
afr naff % hhh Jf ran hih hr rrarrir^, nr, nfa Hf hththw 
hhf, rfr ot-OhOthh (2) 4 r *rvi'R *h mfrarn 4 r Oth "PtfaifH 
HrfapiTf Orym pr HHfli Jr 1 

(rr) hR H^unrrfiRr rtrOwnfr HifW vr Orr^r hh % otu 
H ^ aRnr $, ht hh httOt ^ rrisra Jf hK irT % fan 
fHRfr »rk wOtwitr afr Or^ra HRar tfr Hf hitYh a?r hh 

V HHHH if HTHJr H?r HHHt sfR if HRy'i VXA 4 i OHt "STH^aiHRlf 
nfsant'i" % hh 4 Ht«* % Orcfr arHHrfr aft ht krfr akra tT 
hiHh srt knaa hr hw | 1 

(6 ) h^hOth: rrrfETHTfr, atft m Hk rnfOTTfi nfr ft, 
ark rnfsaHtr ^r fnwrfJrfiJa HWTiar *firtk pfkT:— 

(i) HRN iff HTf HHT JkHfR HT WWT % HRl'qf Jr 

rrwfora Ottht aff ^ar srfa, 

(ii) hT 4 % HJHHTtr 5RT Hnja fkj; h^ nk^sn rRRifr 
kOsa fw.H, nfir air? tr<F tjar nfa, 

(iii) hh-OtOthh ( 3 ) % w (ii) % 737 -^ (w) if 

frrf%4 rrrfsTHf Jr rrkfkfl Othw, hOt air{ ft, aff ka rrfa, 

(iv) M % anf^rtr ^ fkj HH-f4firiTH ( 3 ) if Orf^r 

SFirWf 4?r ggiWV tT rmikn ark hrit HtaH, ^ftr 

(v) “a^EawfHfiwkr" afr k^Ora Jr rRHOws & 

ri«P srfn 1 





frror^r ttw mvm'n 


[«rr»r III—4] 

(7) if# irr ftrkrft ark snftmk ft Trrrft y<r fir mr 
m mm mft nifwa ftmr, farft ark Jrrfimff irr ymm ft, 
fafitra Jf ftifk 5TO fafrfoe ftkf tt rt wnriff mm ft mm 
(aft m fipr % trfw t ftr), famftr mjrfa ark srrfwrfV inr 
mm ftf rrii^ifr 1 

(8) (1) an ni> % mjrrmfTir srrfw^T'fr 3 nr frgn 
wFimiw iftki iff, ir mjimrfrir mfsnrrfr mmr iff 

qftfafaftf ftr «tpt if usk gq, mprTi n ft, ni w iff i it 
wkkr mkf ark ft mw mp mft % fm* it# ft fftk ?fk 
mhTrr ftf mfnrar if ft twit Jr, ift^ w mftarr % far fftftr 
Wrw iff fr^ir Tfftr m mmr : 

e;rrf fft if# i.t immfr mr fnrfa ft it# ft fftk mi 
infarff ftf mfrigr ^ ft it, ifft mrft mr k n^irmfrir arm?r 
MmeffT ftf, ftwft yft Trgnmr mi ink $ 1 

(rj) iff# tt m'Trfr ink afr? if mim mp mft % ffttj 
afr? % firm ftm-fr^m mkiftr ftf ftr ¥r>rrsTfir ft mw |, fftrg 

iRff % wft'm, fftvg- trwfl- irr-r fifyfw firm arm 1 

(9) if# ftf# *frr 1? ikmra ark rnfainfr ft mrcr mrfnra 

?ffar |, fftk jrfiwn m^if irk fftfija (wt ft rnTfr iff 
fftftr iff m ftr Timm t firm k. m fftmt si fawn mmtff 
ftr# fftfaa fury sn^a t fftir $r, ftr wf* mfunff yyft 
gsm fft <mr 1$ Cm $, m wri^trqftr nfawn if pr irti 
mrgm $, afn ifa ig wifn €\ ffp^f Tftff % ^nsfr *r uqar 
*r<r*;rsr pfkn |, 5ft wk jrrfairiff ^ wRaraa ifr 
Tfcrr, iaf far^ >rri irfffw <pc v^rr a«rr ot ix 

iftf % ir^n-r % urctqTrr 1 

(10) ark srrftmfr wrff'r ^r r?a *rcf % w if wqrw 
«' wT^r fa^'f sr^a irbrr, fata% tfti vr vrfinfr 
w-TTr mm trfirrc maT ft 1 

(11) trRr k’rr vr vrfciff fifafe fnrir ^ gtrfnra 
a|f fttar ft, 3 tt w.rv nfmi irk ^ ^wr ft qT k'Pn m,rj ft, 
nrf ark ffrfuirrfr jr^awf arfsnn'fr $• nkwr irkr f% if, if 
TfiTT SITSfl wt, faMT^r frTi If TTlffT t( iff iff SRrfam UkT 
Wfflr ft 1 awik, ark srrfwrfr wrimr arfw air iff 
wfifci 1r , . ftnr, iff rfrerfk ff •tFet'p in iff ^f ?M 1 yin iri 
mft % Tj^r, ark srrterfr k vrm wr <Tf uriir arnff irkT 
f% ifi Tr iikrfr srfiTwr ?fiefr fiwr krn: mif % ii'iak 
% fwi— 

(i) wrkir mTr |fft $r Tk fin ifr imr, it y?r wmiff 
TmkkT ir wnr yf Tk kn ir nfinr m iff n ftf^ff, kif 
ark srrFairrk irt fife fimr arr^, yT-fikqn (3) % vn 
(i) % wro («r) if firfkfka^- rjkr if for TPT Ikkaff <pt 
krftiTar m nmr ft, nil 

(ii) TfTk ark if ar.k % ark irif nTfitk it <jir $aff 
sr^n m mrar ft 1 

ftn°ff ■'—ifit if# irr irkrfr ytr-fiRwr ( 3 ) if klim gkr 
»f % »HT rTrfvkf if Tfi'fsm kirk k jrkk mm firr *pf 
% fkr firftra if *rkm mnr ft k ark mfwft y?r *fftnk- 
ufrsr yrmii jrRmr tot irkr 1 ft wiff irffian ircftu ink if 
p^rmifW jTTTmrrk ftfr kr ft- prrfeif iff «rk mn ?jft ft 
ift^r rfk fm ftr srmftrr vzm mm m<Ff arnfftf, 


(iii) TrTftnr anfr gftft % 10 firr v ttsr tt stt nr»mfr 
tm-ftwr % «mr„ kn ark srrfmrrff irrr fftftR Pnr gttit 
( afr 10 fm ft uFau in iff 1 frftf), y*r imrftftf k r 5 ak 
it irtft ft fftrr ^mr ftrr, afr sff# ft Tift ft ft, fftnj 
farm yk»i y-T-ftrfT'm (3) ft fftkn ft iff fft-rr mr fti 

fftmftr:—k# tt ikirif mftr ^mr ft iV irt 1,1 it 
m^n fftq; ark «nfT wift tmrmr irmiaff ftr TrrftFirinT ftirt ft 

"o'"ft II irftfT 1 

(12) imTftaff iff V flfft IT JTT^O ffttT ark ft ftis ft 
strsi R. ^k rrrf'Tirrfr, ot artkr nir imrftw mft 
iff im mft 51T, fftmr ykn ik-Tsr ft f : wr arm 1 sr 
imTiafr ftr it srftr irFnftf ftt yn jrrfwrk ft fftft ftfftn irtt, 
faryftf Trftn«TT ir ft imram nt nr | 1 

ftfftr ark srrfEnrTfr fftRm ft «k krrr ^rft -rrft iriiftf ft 
nk?r ft ykrftrn m imrftaff ftr spr 4 mft ft tTTn. myrnr 

aft yift ftnrTT ft iiift ft jrrftfw Tiff t; 1 

13. yi-fakir (12) ft fftfftc; yfr-m ft mm ^fft tt, 
1? rrkir mfeirff, kTftr tFttwtt ir vk ft Tir-Tff ft yferfarr 
imfiar Tt 5 , 3 k ark srrftrcrrff ft nw rr^jn Ttirr : 

ftfftr, lift irr snfimtf, kTftr ttFrot tt irt ft kr-Tst 
ft y^rftrn ifikar t# fn-fk-i ft ?# ffttf ark mftr irnaff ir 
mgs? | fft tt yvfi tt fft?jff irirftk ftr srgT irtt kT%=r 
tt tm ftr fr«Tr ft 5 tfn«fT -Orri, k m tt^tr. ark uRmfr 
ftf ^kn ikrr ftk ark mFtrTrrff tk jjttt tftTft nx, iff ft 
irftTik iff t? frit ftfirn irinr wr sr narmif ftf rsfift m 
T« 3 T iik ft kcr mft JT-f arrk ftn; Tff TfT-T 3 k tttt ftir 1 

14 ark ft fftra fTTfFTT ftf T# (Trfk ftf TTT limfftir 
mFtmk ftr ftfc ft m nk y«ft irt ft ftfF«nr k i^kaff 
irtw mrjn fftr arnfft fftTft amr mkr ftf mi iff mnWr 
fftr anft it fftrr ttt aww 8; 1 rnfftk ftf ark prft smjTmf 
trfkprff ar<r tt ynftr ftu ftf ft arr'Tftf, FatTftr tFt ark mft 
ftr# ft 'pftirft st'T Tr TTftf ft ftf arr wft | 1 JTFjnra-f 
wFairrff or *m"f Jjkr r TrrfvrTf ftr grark nk ft fytf ^ttr 
(fwr, fain tt sTTirr srf.Tark ftf t# t, Fi ,»5 «rj ark srrfairiiff 
ftf ttttFt ft fftTr, fftftr tt Tik ft grarf^ mft ft fyrr ?ir- 
4 iTt|i ; I 1 ark rrrfftirik Tiftm'f ft ftft Tn ftr grr yftffi % 
Fap? 1^ k^nr ymr? 1 

15 . w^iTiTrFTiT mFurifr ftr ftf 1 ft Tikr 'mim rtfft ft 
t^ft ifi sr.iTTir kw rftT(, ftf arti jriftnr,fr, m-Fifo ft, 
snjisiraf wftkiftf ftf k irk sn^i irt ftf Trfrfft ft rmrir %, 
farwr 3 kw ftf# ft irrkiff ftf ftf Iff $ftf if T^f fftm TWi I, 
1 i 1 ? wi ftf TiW ftf Tk TR TTTOf t Tr fftftf Tik ftf gT; 
1R1IR ttt?t ir ttott |, kr tT?ff fkftr ft ftfi in irjkiftf 
TT^T fftr afift lift tt Till TTT k TT TTrW ftf TT«JT IRT 

ft ukr ark tttt fti»r irr Fit fin ark RTfk ftr mkfr | 
yy ftr ftr ftfftpr gft ftfr fm w, arfi Tiftm Ift^ ar.ft ft 
ftftfer $ftr ftr jtFs, Tii ^ far kr irft ftf, stft 

TRft ft fftrr gki I fkri ft <k firir arrft ft n^ft, ark 

mftnriftf If# ft TTRiftf ftf RTiftaff IT fftfkT IRft ft ftft 
snrrr mm fk ife ®rtft nrfftiTff tt t? form $ fft tt, 
ftsn m§r irti iff ikr ft srnimrff, ftf nj ftr# ft 

irfaifr ftf m, ttitt ut^t ftk iff imfy ftf mm m'mmr 

6 1 
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[Part lir —Sec. 4] 


THE GAZETTE OF INDIA : EXTRAORDINARY 


fewriff:—tfipr Jr farfr afar wt fvt jr ffaj a at act 
HTW Ft wfe (fr FitfaT IT Wi fliCT qfai TiRFi qk H $ 

fV^fY wtfr Ft 4,Tq ^TiT! tsr.irrnT I tfa, TTiSR TTT te aim 
W.i^Tr, U(W Tf.W *1 Ft$ ifa q*FT Fi Ft# tfat Fat it, faSt tJTT 
VT St TTTJJcT tei aWi I 

16. FF WjqTflfaF WTfSFift iff qk Sr JTiJWi tem it- 

%fan, at at# % w,^r Sr af %rtem ?tai fV a? ate te 
twt Jr faq jfrtwr sfi fate st a, #qr fa at? te, faqra 
wt?Sn »tk aft tersn arter farca q'tfaF ft % stt^t ter 
'Ritti ft, nt «Sr a# ft tei mt^ri qk a# Paa aq aq fanra 
at #Y# J; Fqa.fr % $wi«rc ftitt teJ i tea qiq$r Sr te- 
TVrr wA firtiT"r Ft qar te fanm fan m nr’jate 
qfaFift, irftt at# ft, at fa fr otter i 

17- #q% ma fai Jr Fte.fr fry far Sr qua arte tei 
aritnTi i aft fai fi F«fa,fr aitra jtt$f ftw. a^Ti ft, ^ T t# 
ate far Sr m Ft ter ten otter ter, i ta% ft it #Y# 

% Fifaiftfa JTT, STP^TT ppT jqr q,fstfa fa te fa 'STi^^fY 

far awwin fl^JTitet-P write,fr a. niter nr nra te^far Jr 
qan,T te srrterfr arcr yrnte te te, gamV «fk nm at 
oiTRat I 

is. fai Jr Fqfaft sw tmr aranr narnr ft ft" ter % 
®r.T, qk aft fa# % ipteifr t qaat «rte wr fa, fa ter 
urteifr ttiW Jr nnJr tern tew fat a,fa qfffSteat Jr 
ttj^w Jr rjte rr,w,“tr ft Sr ^rt,® «tei, tefr f% sfi* ft 
te’WcfrTTiCT Jr wte srtew nter rjk ^,41 ftet qt wffftter 
Fi irwiT Frkm-nr sr^n sr< te i 

19. qitw Trte^r fiteq sr?t( ft foj nA % «rii, ter 

mteifr w^^Firf wtekr, Fif te*w te. wtri tfr, *fk 
Tfri % te’Wift »fr ^Ttrif ft wti t. Wi ten f> ter w 
n'r, wT%-qte WiR'ff % fJrte q.T ttttt ft^t w?r rmfF Rte 
ft wni | i 

20. Ffa tfti Fi te^.fr, fte flifk 1 fT tef *r tete 

fWteF fir ^F te WTiF FT qteiTT Ttte FTtet fate 

fterq w wteF % fte fafafe: niter Ft fi ssSr i r^r trrgn 
FTtti Wi <wfa wrteifr % ttr^ rte wfrte w^r tin,, fi, 
qwrin wfafatTF Jr wreff Fi tr^'TiTT'T wjf ft Fi?ri, w t , ^tf, 
w^Fiim Fte Sr fWFiT ftti % nV tefaTftm’f k, ^*rte 

STlfSTFifr tTFFTFT F|tW STitete FT TTFfTi ft I 

2 1. (f) 5nrt F-^wiqte ir.fteite, ar> fteTF-7 % fi 
( i) Sr (iv) Jr ftefas® n«fT Fiftent wfakkn ftf Jr 
ttwf ft, Jr ftefr «ifiT ^r ter f trite Sr tff Tfa Ft iT fi 
te FTTiwr $t, wk <r? Wifteifr, wk fte fawft f’t stif 
J r twft, Ri «r4 *iTi faij^rr te te ter te irfaFifr ftr 
fate! Jr tntr.T tt ter tew fV ruf if T<im, 'Tofr 
TiF WFF FTFi ft 1% fwfaFF-7 Jt 5P»T (v) tT WK (ix) FF Jr 
fafafaq: Fifterr fri % Fteft ixtefte ft fv ff ' f 
sr? WiftTFifr te rite te teii ®rr tojq.nte w.faFik Ji 
te ten tei, rsfr « f n Jr rjfa-rter Fitert fFwiYtti te Jr 
qw ft i 

(») te FRFiTrffF WifaFifr Ft J fTFii ate te IRT 
ft, w? WiW % w fkrk f fi«,t tt Fifn,f ft ttfs, ft, 
*Ti nft TTTFl 5TJ- fteT |t fF ^TiTT-tej FT Tfk ^ q.fte 
■sfrft ftefa HiWUTF ft, tft Fft TTifawf F.FJI W^Ti ITT II ft fTt 
ter ft TTFnrft. qrtef ft WRprtw te jFsrlw ft wnr ft, 


tw< te Jr FftFlfr FT F^Fiftft BfafrfFF F» FFftr ft, 3tr te 

rr fatewT ftr o^iT tere wte fttifr i 

22 . 5T? qV Fk nrtw WifeTFTfr fate te Jr FrOT Ft yft«n 
ft terr ff Fte m, aft® fwtw, qqfr qfsrFrfkrT fi wte 
qjf ft ft ft te rate Wl ir qr *ri q«r urfw f, farter ft# 
rite FTm ft, fatter qqm qfamfter ft «k kt wfterfter 

FT STTW FTFT ft, Wf ^TTctef Ffa FiftfFfft WF# 5#Ffff te 
F.firteV s,n te fte qtr qistr #? fttuiF ft, f, te j.t, te: 
te farrr te FrW Jr qrqrT ft tter tete FT TtFiirr ft : 

tew, qfa rjrn.ter te SifatFrft ft vf finrit #r fa 
TmtT-fftm Ft Ttk ^ w qtfarff F'r fi# ^te srtwwF #, 
farte qrw F|Jr ftr te fte ^t ^Jr ft rfr «rft te wrfsr*ff Ft 
Fite ^rr term ft, te, wfa^fa wk yrkfq ft ffutt ft, 
te far te*r fqSr te raster fterr m ^ft ft i 

2 3 (i) te Ft fafTF# ar-fl FT fat F RTF FF ftek 

StriT Ftefr fate ftefaftra terftrsr FtfatF fte Tirnt ; 

(f) cnfm te qft nm ^*#te m FFrarr % qrffaf Sr 
q#fte firTte, 

(f) qrfri fT ate mt Jr q#*! Jr sY# Fterfr ft 
afarwr fattfr ftemr, 

(ti) qr-tq #r ate nq % q-ju Jr nrw ft faakq, 

(a) wrfTa ter TcJf te Jr qtte Sr fate rtm te Jr 

FTTF I 

FTtteTF :— te te arfamfr % firmr Jr #rq ft FterftT 
qrftqFrfarqr qq Ft qrfkFt tjq wff Sr wrPn ft#t ft, 
ter a?r atfrr «fa te te % teia Jr qfa fate a# ft rfht ft :- 

fafFF flrftT Ft gq h* % tea q fa'-F# nw sf a# Fftt 
Tf^ mp fF wti % Fqqtfr JTTl te mat at 

TFfFTT qftf ft faar mm ft faq te tela Fr a? qa qratfan ft, ai 

tiF ari f Ftefr f> mfra Ft te qa Jr faqa qarfr 
wfa'Tte ft tea teat warn qftt fa-rar FT?rr ft , 

(ii) te afar Ft fr te ^ wvfamfr te q^wrafaF 
arf&Fkr aftf ft, te rite fate qaimteF atfaraafr Ft *raf<ra 
Ffnr faqq fteftera mate Ftfatr fair FiaJ i 

(f) aw (i) % wsffa qq% jm ftqrt at q# fate#, 
(f) at# Jr Famfr liter a^n faraT am afarwr q#at farfarn 
fwwxF, afa f'i# ftr, 

(a) te % atrra 3 Fr*T fFar aar atfara ifk atmJ#r 
arsq 

(q) te Jr akra aqjnte teter at #ri Jr Ftarfr 
5th ar tftaf Jr itttt ftS^t fanr a^ ftea air, afa ak $f, te 

(\) at fa % qui'tf q waaraftF wrfarFTft te te wrfar* 
Ftfr star qik te arr mkr. nfa FtS ft! i 

11. te ffati ft Fif'-rrf : (i) afar traarafaTF atfarFrfr 
te te STfaaFtfr aftf ft, at aaa ?ttt ffafapr q a# te qfa 
te Fnqf Sr, qrqfa at 'jtea qk fate % te aitq wtfwaafa 
at tea ft qaar ft \ qfa mfiaFtfr 3 a qr aami-qa fteaq 
10 Jr qqqttff J; qqqrr 'ja:te TTrwtfaT ft# Y fka Fmr([r 
afar i 





■(ftq 4] 


wwa qrr ^mr ; mmi ' jvi 


? 


( 2 ) qft qqqwfe- sTflmfr qntw ft fe# q# Y ft# 
n aft Strfftftt Y fWiijf it q(RW q<jt (ft, # WW WW 
Rqftfw % «lft if *P# 'PTTOT ft VK W t #7 aw Wt#W % 

fter if nft fftft flwf er-af m wtwt I, Jifft ffe w# fen 
wr qqsqr $ ft cn fttom Y fft fferf % ftir if wqf«T nrew 
*rtft n't 1 

(3) wt#w # q# «jt fe$f ftf Y fttr it *r# feftf ft 

«rm if thY gw, qft tnjsnrqfaw srrftnvrfr tt q^ fftrr # ft 
#i % ftwrfr qT fVPrw-7 % wr* (i) i w (iv) 

ott Jr faf'ifer urrfftqt wftrtVfft «n aft, (ft ww farfqqq 

12 it qfft ft;# arrw Y $Yr ft # aw mfer # wftrofaw t# 

Y fft nrft qr# YJm 1 

(-1) writr Y q# qr fejjt ftf $ fttr Jr nft f#W 
w> wnw it ts# ft (T'ttr aft % stww fer qq qreq % 
nrarc <r qft qq»uqfft wiftm# wrr ft fern «ft ft #» % 
ftwftt wr fyfqqq-7 Y ww (V) q «r»y (IX) ft Jr 
firftftwr unf## flffttfwq # wnt si ft aw unftftr # 

wfartfe t# % fft nr? nr ®nYt «rr? I rr ufk qg Rrquq'r; w$t 

bVtt ft tfri Y ftwr# wr'r nfftrfwrr «K> fttwr# srrfe Y w# 
Jr wnife wr# ww nqq 7 qwrq ftqr wit 1 

12 . qYw jiTftnrt nffttfro t# Yt qfen: 

(1) firfftw-II Y aw fafqqw (3) Yawft#%R#qqt* 

Y ftwr# W 7 ftferw-7 Y w"* (i) Y now (iv) ft if 

ftfaftm #f # unfter trftrwtfta qr# % ftw if Yrf # 
a* »rv nrlfr «rrft ftwi wTn.qr, ww ar ft 

(t) jfr* Y v*fwrfr Yt aw% ftwrr fmfarrl writ % 
JtFrrw wwt qvwr wt Jr awwTVf % ?ft« % 

ftftw *r qfaw WftI ftwr wrwr, fei tt frmwr^ vrY qn uranr 
fen qwr ^ nY< a»t aw strut Y ft^3 wnn srwriism jtrw 
hrY ft srwwT vtr H5V ft;wr tsfrar, 

(w) ffer wrwwf it wawmftT srftwrfr tt ww ftwR (ft 
ft whwi'w OTtwnitw awJr ftfwqw 10 Y aw ftfew (:i) it 
aw ftfenr (23) wt Jr faatfar w«ft ft wft wrwtftw a<f 
Yt wTrft, 

(q) n (t) % trtfft q'ti % qrqwftr inr wtaa ftu. 

srnrftsq, wft Yft (I, «Y< *«t (w) Y wtfrq wiYrfta wrw Y 

ffe* wft qfrf ft, TT wffttft fawn. W«> W7T ffer WTaT, 

(*r) cMur^Tn; wr twtwtt Y snwv wfew % <rft ir facq-q 
(T 5 f q^f WR ftwr I 

(2) aw ftfqwq (i) t v*w («) if wffe ft# wra % 
fYf gt wfY, wft aw aw faferw % »troa (v) % sfti % 
qatwrft 3in srtaw ftt wt ft# snwnftq wz ftwTt tr % 4 tw 

srnnw ftwr wrar $r ft taw ^ferr Yit # unt nY; n»fr 
^aw ^ftwt Jr qti Y wnfe# Yt ?w Ynw rrftr 

wt stfWn smiw wrrrr (fr, w ir marw ftiwr ®nwr 5 ft tfft 
wif Jr nftm nwffr ^ ffe ttrw wft # wn?, wr #ft 
ft# nwftr rrwr 3 aq ?ft# fft # ur#, ftwwa #r# rnriw 

W 1 WT #, # <fft % T#T(# WT Q# KTTftT WflfttfttT V# ^ 

Tfjfn if wftr wt# qr# Jr ftfftrw 10 ifr aw ftferw (3) 

Jr aw ftftww (23) tw Jf ftwfftr tnft Jr wrft cn#f#r 
<# wnr# 1 

(3) tJr wrwwf if # <n# m# Tnfefy# t#ff#rftrrft 
if P mftft a wwrrtw wftwfta (j# ^ 


(1) «W % qwftT# # 3T77T aw% ferrer # w# wt# 

wwtwft Y smrw w rnfftra # tw srft, 

(ii) #1 Y wnfwTfr # srwt w#w^rr wt q-t i wic Y nnYfr 
Jr Tftftrw ftmw Yr twr rffw, 

(iii) wnfe# ww srnrftww wft Yft #, 

(iv) «rtw #rtw sn^a ftwt qwr wrw, 

(v) wt w-TTwrc % sr#wr wftrtt % tfer if 

fferr qwi ftnnt afft 

(vi) wtwY % wjfar Jf wt# ftt wt nfer #r aa% qrnqr 1 

13, trrftr # t^rt n^Trrwft'fr snftnrwfr xm wrrft ftt 
iTt qft# # w^rt «t# % T#n# # smrr # wnt#, fet 
nwwTwfe? snf#pr# xrt wT#fta wft wft #f ?>, # f#ri 

# tfr qft aqr tnflw # sr#fr wq % #fw W fer wt fftw# 

# (ft srft # srrrr #r w##, wr w# nijTrraftw srrftwrr# 
*»# aft snfwncf #(t f, win wft snftrwsrfr # fW # rpr 
wft (RT n^rrofftr snf#n# xnr fnw qtr fep# qq tpr ftqtn, 
fe# aft srrferrr# tm ffe qw feqqf it g-q# trwfqfq ^ 
WTftf TT w«fw if a#T(ff #qT, # qti ifr fafqrft # Jreiq ftq 
wn#, qrrf ft Y wnuft air wqn ^t wirw q ftcr q^ ft 1 

11. wnnq qftwrft# (i) qft ft# qrqJrJf #1 tr # 
wt # ^ nftrfr qqftrft qfftftq ^f, # qswn q fff m 
STftqrft, # afft Y i# q# wqtwrf'fq't ww itwr it qftfqr# # 
vnfin qfurrftq qftr if qnq qg ftft ^ |t nrtn wr# 
wr ww $ ft aw q# qatwifcwt Y Pjwtw: qrqnw wfqriff 
% qw if nqnrqfqw: qqqqrf # an qqr# 1 1 

ftw# :— qft ^ snfinmff, ftr sftft ft ftft unfinff# 
ww Jrqr if qftrqnrr rn nrfft qfatrfft qft Jf q^q 
<mq f, # qrqnq wi^wt# % ww if q^qiqftTr wmfaft ftt 
w# Jr ftfaw qfer sr wrfsmft# # qjqfq Jr, qqif q 
awqqq STTfawn# fTO wrtt ftqT WT qqrqr ft I 

(2) ft ft# # tnftrf if fftrfqftq wn ftftw qn Jr 
aftw ftwr wi'fqT:— 

(i) wq WTforn# # if# qronq irfen# <f? qqYirq 
ftt nqqrqfft w l i ft n it ^ ww if q# frq mq ^r, 

(ii) ftfftq -7 if ftftfft: 4 qrftr#, fe| q^ siwnfirq 
snfftqfr qRi#ftT wrY % fft qwq rjfqr , 

(iii) wtott# wri? qqq, ftf#nr-io #7 ftferw-n 
qr ftfqqq 12 Jf ftHtfft srfftrr wn *rjwmq ftwr wTtqr wqr 
q^f 1 

15. Tfftq qrw# Jf nmf# a# *t# fqvft qfen: 

ftfftq 10 Jf qftw ft# qnr i ## jfij; vft — 

(i) qft ft# ft nTTmt % nrmw ww #t ifr ft# 

ftWTfr W 7 qTfft qfftMft # WT# fftft iqmq ft 

ft# mwnlftr qqrw % fft wt# a^nwr qqr #, ijqqr 

(ii) qft qijTnqfftr srrfftq# Rq xm ftftrq Jf ft frxr 
aft q# tmiift Jr # ft qn ftftftf Jf fftrfft # ft 
wftr Jt aft *n#firq mrr q#fft tw & sqqftt q^f srqqr 

(iii) qfit #i, wiftq q^TK ^ wrrft Jf qqjqj (jt ft 
nwq q? swn %ff # Jr *r ftftq# Jf fq#fft # ft 
'raftr 4 r^tr aft RnfrfftqRqr rmm ?nff |, # R^fn#ftr- 
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fnfinmfr irnr^r tfr tefdteftnff nr f*nra ira nron 4 rate w? 
nte it te rate rant *ra mm fip| 13 nfte* rate i 

16. ten rafimnftmr ite tent nt*ntf rarfte in rant ff 

# $, ra# if TO 1 # ; 

(1) ite # fate trtf«rr 6 - te teratf train# ite ra to<f 
fate ratentm mfjtram iff ra fate trnten m ram mfinra<* 
(fair w fJPrnn Jr rate rate "tor Jr* ram rafsriRm” ^ 

W I) *?T TOR Jt TOTf |, te 3 *R teterate mfifaRT iff TO 
iterate te fntemrten "'A Jr n te*n % ftnr (itemr mftemte 
lift n»n m# tara mjjmnfteir intera# faq rs# % mrfan Jr 
(mt rayrmltei. mfmnte Jte mfjmrf mm $te i 

mmffa to tete ram mfimm, •# Jr ^r*f=Rrft iff ten# 
tor Jte rate mfanrrtn ftette rar fafam if rat rate tor 
J if mm mfteim* ifnjr tot $ te mnftmftr tei J: to ite- 
■rate Jr fnwn#r mte fan* mte te ifafatemf Jr tetm te m 
mpnteniT iterate rarrara fan, m 4 Jr rate te ^tm g^ten rater 

(2) iff jf item# Jr terra rat # injirrafair iterate 

te fmrate rar «rm *f twef ; — 

(i) irft tor tete rate srrftrara m mj terra te fa 
fafron -7 if rmn (i) Jr mnr (iv) *ra 4 fafnfran inftmi 
•ft# Jr item# <r wtette «te nr# m%, tfr n$ tor Jte 
rate mfaratn if ran# rate Jr im te to nrate Jr ^?r witsr 
rsrrfr •ft trram $, te? ra? rarmwra tmsf: 

•fate IV otr JrJ' FT# mteraw aftr ^ra J 4 «nJr 
STTfiramr Jr 4 # wr »ft fwf* if, ^ti Jr frrf'arrd 

iff Jtrot rroR J^iiJr rnterair Jr inff* stemftRr <ff rsrnfJt 

(ii) rtf* rjHR JrJ- t# ^1#^ *55 terra ff fir 

fJtePT -7 Jr to (v) Jr nii (ix) rra Jf Rrfrfe irrfterf 
•W Jr TOfnrtt ra: I TTfirafte JJr '^mfr ■*1^, ?ft n[ ^rra 
Jff rTTfwnr Jr trtffrr rjite jRmt ntTranfrar irte aftra rgJr 

m=rofr irterrfj# <rrr fra# luii^iRd «f%it i ^tt 
ra rrara J 4 «mrr mterra, ra injimrPra jnfirarff |, 
rft ^rrnf rat Jf J^f rarterr rater ira rarra te^ rai nrrarrarr 
(tte nrar, nft raj nrrafrter rafrarfr *ff |, ?ft rara^rr 
mprrrafra srrfsmrte Jr rwr tracer «fr ^rarra |, iff rjrr rarater 
*t ^Jr *nJ«r raft* iterr, raf mrarra ra# 1 

traftera :— v-jrauftti raftrariff rarra JrJ ra?r rafsirra 
trrar frararter iff ra£ irafraf|iff Jr fra# ^ raraR ra to ra- 
terara J: tr«# rarra i^r ^ fT #r tem -10 J rajrat 
^f' ^rarte wnffter iter Jr rai ter 1$ rararap tn#, ra#r 
rsrrff ir tot 1 1 

17. ter xrterTteff iff Jnrof' rarat raft Jr ^xtr # 

# ra# raror Jr rarras; 

(1) *rft teft t^Jf rateff Jr terrra xqwitrfrir irafraff 
•Ft rsntff | ra terrratter raff tera rara ^ tenff Jrat; fraff 
trrara Jr ra rarara Jr tefr trffran ra tWra ft ra teff 
Rrrf# ra ran rateRiT Jr ^*r rff # # rate! 

^ratf rant i * 1 1# rnfairra 1 =rr ## x* fjf*rar * ra*? 
"rarR JJ rara ratera” i^r ran | raratef* tenraninrr 
rate ter 3# Jt ifttefraff Jr raj if ra v^uuPtii i#ir£t 
«trrt te? raJ J wte Jf ijtra ^ter ten rar#T 1 


(2) 5# Jr rafirrtt Jr terra «fr # 1#- 

rafr Jr firarit rr trar if tnJr jn, nrarartf# rafimfr ra 

n? tera ^f Pf? Orffrrar 7 J to (i) I to (iv) tra if 
fjffrte*: nntenrt ifi Jr rafraft wftrafter ^t rafr ra%, nt 
ftterar-ii Jr rar fJf*rar -27 Jr rjqrasf Jr raff* rrra ^str 
J it raJr rafaiRir Jr raraff iter Jr ran rar ra#r if wter 
rater rat tram |, rantrarra ra# 1 

raraf te; 

(i) rjtTR #r ite rarfimir afrt ^tor JJ rate rafErPtra 
Jr ra# ram# iff raff i?r ftraf* if raimrtf tet terrtr g^rt 
rate rarfwtra Jr rate* rrfttrarter raff mnfte, 

(ii) teJ ra^rarttera raterate rar ra^ tent iff frateterar- 
7Jr ra# (v) ir ra# (ix) nra n tetetet irrterraf ra 4 - 
rartf rat rafsrttter te rmte rate:.' tft ra? tstr JJr rate rafbr- 
rartir Jr rate* rar rartfrafr te tete srfmrate rater ter #t 
rara tnrate rariraraTtert ran ft*# ^t?ra*ter raten, ftete frar rail 
t$f rartenf raR tr%, Fte ra^ to totot if rammr nraram 1 

ran-VH 

rate* 

J rater tete ter ra# rate* ntff iff ratTrate". 

TO ram 4 rater tete ram Jr fte ft ter, temtefam 
rateff Jr tera 1# rater mff te irtete :-~ 

(i) Jmfw ntmtffRr rate ten ran 1# rater, 

(ii) tenrarte* te terrarat, rarararate* nrfJ ran rate 
nr tr?m*r tot* iff raster in rat rater, rar rajirrafair ranted 
Jr rafter Fro# if mraite 1# rate, 

(iii) fafmm -10 Jr rate* rarra Jr tetm ratn rarfffinte 
ort rafter ten ran ra# rate 1 

te ratera fn*% fnraj rate* iff rar trrate 

ftetem - is Jr nrarnff % rate tei in mfrarte fter- 
Wtera rate rateff ra mJra rarJir Jr tec rate rat trram ^: 

(i) fjfrarn-e Jr rate* rate ten ran ra rate tef 
rat Jr to if ran tera ran «# fnrarnnter t 

(ii) fnfram-7 fifnfw raftmte wtetefn* fratf rate te 
marten 1# rater, rate ^r nte rajranteraftrinteBTtT rate tera 
ran ^r rararr tete rattes# rafirmte antr, 

(iii) ftfnrar-7 Jr wten raftrteter tete rate 
rate if tmfon 1# rate* 1 

(iv) ten rater fxtrn : 

(ir) nte rjnran 'iC'te^ # tef tok ra tefteraft te 
ranfnftenften rate #n, nte, ten ra tera iff ran raff ite 
ratJte r t ratte ra rate teraten irtte iff ran n?i # ^f, raran 

(n) rar tor ra to ftefteraff Jr rarrate 'te ramra 
rsir rjmrm #rate iff if iff # te, 

(v) ten rater fntte: 

(ir) tfsT rat irate Jr ftej mmte rantemr Jr rarsra mt 
nte ram- Jrmran te <rcmnfsr mt ffir tete iff ir* ir|f # ir 
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(v) fafft TO TOT tqf, FT TO FT FT TTOFTTO ftf 

w TO, wrff r TrfEjtrfFF ftf t tofft, fttr ff t 

Fff ifr 3TT FF FT TOTTFftf fTO ft FTF Fftf Ff fll, 

(f) fFrof t wtTpr fto frot TOtfTO TrfyfrFF fff 
TOttr f tof to tot ftf TO ft ^iTTfr it vfatr ftTO 
ft ftf TOt irif ?ft, 

(«r) ftnTTOr TOffa tfTO TOFF TTFfj t fair farqt qtriF 

TO f-TmvFrtfF ftft fto ft, irr ft to to writ ip frit 
FTF % fppr TO FITF faro FTt qrr} faafU FF sffa 
tft fto % fTOW tt ftf <pftf f£ ftt, 

( 7 ), (i) ftroro flrfti t fTOf, qi 

(ii) TOt % TOr?TTOfr, FTOoff TO flit TO tff-fF^faT ^ 
TPft*r t TOT ft Wfffcf t f'T<T FFTO faTO fFTOFT 
TOT TO FT, FfTOfFFTF FT FFF-tTFFff ft fartt 
TOFFT FT TOlt FTTTOTFF iff Frtf<T t FFft ifFT, 
5* IT TT itTO<t FF: TFT ffFf Hit FT p: TTOFF 
ft FlTOl FT TOTFF TOf aftr Ft ffjffaf f T t ft 
TOF F7pt Ff (ft, TO 

(t) if ruq % frafroTt ftf fS ?r far fTO ftro«rF 
ft Fptn it, F^itTr it FFftt TOtfTO'fr, FUftfr ft 
trfTOPf FFT-fir^Hr fit ft fav t ft? in mfn fir, mrr 

Mt f-tHF' it FT, TO-7T, TOT FFFFTF FT FFfTOFFFTF 
fir faTO FTOTO ft To FTOFFFF ft FTTFJ it TO fit 
ifro, Ft, to to to ftof 70: tof faro nt ft 'jf. 

TO IFF Hft FITOJ FTT fit TT-fftr fit faTO tft TOnR 

% farr TFFt FT KpftF fit <T# fFtfij t *TO t FtFl 

■F ^ 

TfT'VIl FT Flft I 
TFcFtfTTO , to ftrftrFF «f— 

(i) ‘'f'rifrr ^TfFTTr” flfTOTfVr if to «fFto vft sttFff X 

ft i TfTT jftf fit ^FT ir F^t t; 

(ii) "?SFt" wfTFtrffF if wfFfrfF FfTF, TOTFT TOT TFF 
itFTfHTfftT r TT*T <fl »FfFF 5 I 

2 0. srfTr wfsrfFTt 

( 1 ) Frf TO TOTFrit, fTOF TO TOffF 'Ft FTfTO S, Ft TTf 

FIT? fit iffT if Fft t, ffPTTOF it fffFOTe F»ft FT tiff 

ft f«ro'r rntwi f Ttoj tof^T f if toff if Wf^ 

flf&TOit Ft VJ'ftF FT FFFT ^ I 
( 2) TO ftfFFF ( 1) F FpTF fFFf TOT F ftt ^F Ft — 

(i) fffFTO-14 % W£ffF FTOtrFT fTOTT FrFfTO FrF'FT^I if 
TOffiFF Fltar X ffF5 TOfH TO STTfffTOtt F F(F fit 
TOFTff, fFF% TO nrrFFITf 4t$ FiftF fr, Ft TO 
FpfTV^t F TOtFF F ffF WFFIFrFF FTrjFrff % TO 
if Fftf F’ TOr it ; 

(il) FT TOffF fffFF FT FIFF FTTf far FT FT faFF far? 
FffF fir ’rf STTOf flFTtf fFqfaf F FTt FT 
flTFFT Ffa FF FTFF % TOTO-T if FqtT (rftj- 
frfar FF TOFT t, Ft nit TH?F fr fTOF FftF TO 
srrfaTR, % ftf ft TO^ifr, fafi to 5 TfaF tt? trtffF 
1 1 

3. Ftf TO FJfFfar fafFFF-7 F iFfaFTOT TOfarFf F TTFH- 
ftFf if TOf-JF farff CTT^W % far3 %TfftF FTFTT if -fliftF FT 
JOOt GI| 92—2 


FfrTTj-l F?f FT-ffftTT (l) F TOfFfFTO (2) F TTFfF TO 
InfEIFltr F FRT r?»fr FTf flFTF FfT TO TO FFFt S, fft F^ 
TOftF FTi F farff TOfaFlft JTTf TOf % TO Ft FTft FT 

farfr itFT FF?F F *f F FtV er'T FFTFr, HFf fFFt FfFT, 
FF FT FfTFF ?r FFtrpT F To if, toF TOf it FTfST TOF 
PFTt-FTOFf F F r T ;, J F fffqTtf'TT Ft FTFT £ J 

2 1. TTfr-F F fto FfaFtFF-FFfit 

if ftf F mftF Ft Ft farft vfr toft ft to ft Frf 
fTFR FFr fFFT TOF‘0, FF FT far ff TOtF TOTF V<T? F( ft Ff 
to ortF Ft fTf fa-FF ftror to fftf ft t*t (t, ft urn 
ft Frtt j i if 4 5 f to Ft trrfa F ftft f ft fJ ft i 

TTfFF TOtF fffHTTfr ftt Fff 'J F FTO^ f F[ Fit F FTT 
fit flvfaf FT faFTT FT FFTf ft, Ffa f,f IF F‘ : T it F-'-JR 

if fF fftrFFTr F ftf fff ft wfTt f fTO F fto ff'i't 
FTTF FtFI if I 

22 ffarFFT sq affa CFF-f^ : 

( l) ff'ffar FTt FT'FI TOTF TOfaT Ftt FIT F TFT 7’TF- 
TFF TO t affr-T FTFT 1 

( 2 ) Ffrr ff snfsfnFr Ft ftijf Ft rr^t, ffaFFt b#f 
F t Fofr ft I TfatTF ,ff 5PT FFTF Ft FF Fit FF FTfa- 
FTTt F Off FtfTO Ft TOF>t, falFt to rcrfaft Tfat 
fFFT TO famF fW ToftF ft >lf I irftF t FRFTF 
fTfot 3flr nF fTOft FT TOt<J fFTO FTF. TlfTO, faTF 
FT HFfaTFFt ft FT FTfT ft I ff#T t fF'ft »ft FFTT 
Ft TOT TOTO FF TO FlffO TOFT FT TFff Flff fFTO 
TOFFT TFT F'ftT Tfu if juf fttl I 

( 3 ) TOsnfitFrft f-TOt to ft-tf Tfai fFtr to PffF ftra 
irff-F Ff Ff ft, TOfr-F Ft fPf stft ftt ft, fa-rr farft 
Ffarof PtfTf F, FFi FMTF wftirrfr t fartt ft?F 
ft F%1T fFF faor, FTiF Ft frttt faTOftlt FTt 
JF rjtFF TOFfttf F FTF Ft ffftT FT.tlTrn % fFF 
FtftF F^fT I 

23- toftF FT fTOTT FTOT 

1. fFFTTOTtF % ff«3 FTfT t FTFt F, nFT T 

TO fTOrr F?FT far fffTFF-0 % FT f'iff % TOFTT FT 
TOT TOFt Ff FTO FfaffatfFFf Ft STOF t Tft fF, 

fFTOirotF f%f ft to tot nrfT ittofr toto ft ifcr 

FTOT TO Ft T? F^FT I 

2 . fait TOT-7 F faftfa^I TrrftiTO % fffFTtTO t toPjf fatl 
•grror % farro TOfro f tof^t t, to ftf fait tot f wiftF wfa. 

TffFF TTTftF Ft FTTF FTF t TOFF Sf, F'ftF flfuFpft TO 
fTOTT TOro far - - 

(F) IF faff ftt t ftirffaT FitH FT F^FTFT farTO FTO 
ft TO Fiff, tfr qfa F?f, TFT fll TOTO t: % 

FFF J fr, F"f Ff TJ-f TO FFtit?Fj4 TF t 

FFFT FFFiFF Fftt ft T1 FFf ft I 

(75 ) TTFriTFlf tr F i'IfFT fa sp facFif farTO FT TOTF Ii 1 1 
vjTwfri^ ft TO TOf tfa 

(o) wfarf-faF mftF to trftr'rfaF rn*ff Ff ?nfpi Fftroft, 
*r?jfarF ft fi tof ft; 



10 


THE GAZETTE OF INDIA 


afe Wife trffe qfel fww>r— 

(j) wife JJ ^fe qrfe, wife wfe, went iff m 

nfe qrr fern fen, wwwi 

(ii) rfit fwMww Jr win fjrft w<t wr qrr fe qfqffefwqf 
it r^wwq w wwtf, TrnrvT Tt ww srfJnrrtf % ffe ffew 
ir n ffe wfwtrffe qrf jtt wsitt wr v rt Jr fife 
wrfsufe Jr few ferw ffe wOt wr rfefe ?ft : 
life ‘Ftt-— 

(i ) wfw qw wffe irf nrftw fait wfsrttfJw qfe qrr jp^-pt 

fefa feWWltt J fqnTT ft fJffef-7 % (v) 

if »jinr (ix) ww *f fJfoffei wifife if if nqr 
ftt aflr WW Wife Jr firfwww 10 Jr wtfpr qfe 5ft 
qfe wfe flr qft wf 5£t, wt arffe wftqrTft fwffer-is % 
rjqfeff % wrftw wnr wff wfe qferr, wr fwww Jot fa 
f 4 fn J -I if-1 o % i 1 J q * ITT Jr H^TTT? q^ Wi-q tf WTR Slftr 
*tfqqWTfl[ OT Wfe ^t qfenffe <F fferP ffe % WTW 
i^if Wife Wrft *PV 71 T, fa>jj Uf WfJfW fet ; 

(ii) qft ww =tTnft irf wifei fair wfferfar wfe wr 
span wfe* wflrwitt ft fawr ft, fafftww % qfa (v) 
it spur (ix) ww if fafrrfqirj: wrffafe if ft qqr 
ft,, wfa art wife if faffew 10 % wtffa q?fe ft 
wrf wfe wfefaa fe wr iff fit few arffeitr 
tiq arrwwwitt “KT'.’i, fasjjfe fey a n*,i?, wfe 

(iii) wwrtr qf wiftw wfatlfra qrfe ft ftftffta qrtf wrfe 
fafe yfe wrfe Jr aw a«p wrfr sift fair wrferr m at Or, 
q«fr *mpr faffew i 2 % rswwfe Jr tpprrs', fefafe qrf ww 
wfrrftr fe wife Jr fires Hfeww wfe wr -jfwn w<rsr* 
n-rr-T srift fwqr 5,-nr i 

3, Wsrqq 1 9 if fafsffes fwqr tpq ffijdi Jr fjqfj xrq>r 
fJqr srrJ t», wfrT wfErrm wmq vt w<fr qOfefqm qr fern 
WK^r *fe fe wrJw wrff T>qr, ffef xf dPqq r^J wnrfea 
wmq i 

24. wqfe ffJir wfefi wr qP.qrqq :—tk qrOtr^nri fqqj 
q? wiJw wrfr fqrfft qr fqqfr fqqj wqfe qfi qf ft, wq'rw 
qrfuwrft fpr qvftq wife wt qqrJr qrfer i 

wrq -VIII 
'pmm qJ jqrqsfrqra 

2 5. fer imrrs qrr yrfeq wfe:—(i) iq fqfqqqf if 
qlwa fwffr qra Jr ftrit jq *fr, Jrsfe stwh. ftrqr m qqq, 
wqj qsirx Jr wr«n. q? wqqr qsqqr, qrqq <rr fun-f qrq 
qrar ft, qq fqlsrfe Jr wff'pq qr fqfqqq 29 ferfr wiia wfe 
qrr w^trfu q.'r-r qrf q{ ft, fqqjr sfqifa qfrf wq'rq qftf qif 
q^ ft, qr fxqJr sfaJa qrf wfe qft'r w, q> qqqi, cr-r fq<*5 
fipiT Jfff fqqqf qfffq jfITf OfTP qir Wljw iff qFfeffffl ir r 

qwtfr ft, »fr>. 

W. fwq'r wrJw qrr jfe wt wnar ft, rjft wfufiNri wi 
qqqf ft qr qqpq <pi qqrq'f ft, qr 

wrftq irsr wfjfirqi wrfJq w r qfcj- qqrqr ft, wife 
qrq w< qqar ft, qfr *fr qrJr ft qr qqn qn qr-fr ft, qr 
xq qfrf wiiJi wrjfrfqi qftr qr'r qr, ft, q^r wrfe wfqftfqi 
q?c qqfr ft ; qr 


EXTRAORDINARY [Part III—Sec. 4] 


q. qTq.-t qrf -rq qiffflTO J, fqfqq qp qqrqr ft fqq f 
WTJw WITT fqqT qi, qT fe fell' r -l^f SHO ITTr Jr fes, qfqq 
qr qirai ft srx fqtw Jft 5't ft* qff fe ^qlq wiqrfwq 
qr> fYd qq qi:,q qfr qpsftqfoqf % qqqr-, qpqq qw9i tft; 
qr 

q. rtq q?q qrjq qrffe qrr qqrqf ft, fqsft W? rjpq; qq« : 

qqq fqr wife qfjrtrqq fqrq rsrJ qr wrfe wfO-f WiJ fr 
qqfe qrrt qff wrJw ferarw qifefe ffnv rw riq, mi^r q 
fjrqr mnjll qq qq. fq, qfq Jr qqfas, qqqlT'r ij JrmrtqA 
Wlfsq Jr qr,-f HTqrfe qP,J qf dfea qrqqr qqisi ; itl 

feir qrai, aftr srfq fqfqqq 7 Jr (v) Jr , s' , t (jx) aw if 
fqrqpqcr urfe’Jt fes'ife fqrrr writ qr w 'V>q if fJfeJq: 
wife iff qj qfefi'fqq Orq writ Jr fen; wfe fer wt wrsw 
5 ft wferiPri wrfe qJ qqrJ Jr ffe qrr.Tq fqqr wrar ft, 
qV qfq wq qrqSr if firlfew -1 o Jr feto qsw ftt wtf wfq q 
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MINISTRY OF COMMERCE 
(SPICES BOARD) 
NOTIFICATION 
Cochin, the 10th March, 1992 

F. No. I 312188-Vig.—In exercise of the powers 
conferred bv Section 39 read with Section 34 of the 
Spices Board Act, 1986 (10 of 1986), the Spices 
Board, with the previous approval of the Central 
Government, hereby makes the following regulations, 
namely :— ! 

PART—I 
PRELIMINARY 

1. Short title and commencement.—(1) These 
regulations may be called the Spices Board Service 
(Classification, Control and Apneal) Regulations, 
1992. 

(2) They shall come into force on the date of 
their publication in the Official Gazette. 

2. Definitions.—In these regulations, unless the 
context otherwise requires,— 

(a) “Appointing Authority" in relation to a 
Board’s employee means. 


(i) the authority empowered to make appoint¬ 
ments to tire post which the Board’s 
employee for the time being holds, or 

(ii) the authority which appointed the 
Board’s employee to the post which he 
for tile time being holds ; 

(b) “Board” means the Spices Board constitu¬ 
ted under the Spices Board Act, 1986 (10 
of 1986); 

(c) ‘ Board’s employee" means any person 
employed under the Board and includes a 
servant of the Central Government or State 
Government so employed ; 

(d) “Chairman” means the Chairman of the 
Board ; 

(e) “Disciplinary Authority” means the autho¬ 
rity competent under these regulations to 
impose on a Board’s employee any of 
the penalties specified in these regulations; 

(f) “Pay" has the meaning assigned to it in 
F.R. 9(21) (a) (i) of die Fundamental 
Rules applicable to the Central Govern¬ 
ment employees. 
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(g> ' Schedule” means the Schedule to these 
regulation^ ; 

(h) “Secretary" means the Secretary of the 
Board ; 

(i) “Service" means the sendee under the 
Board; 

(j) “The pay” or “Scale of pay” of a post 
means the pay or scale of pay attached to 
that post. 

3. Application.—(1) These regulations shall 
apply to all the Board’s employees, but shflll not 
apply to— t 

(a) any person in casual employment; 

(b) any person or daily wages ; 

(c) any person subject to discharge from ser¬ 
vice on less than one month's notice ; and 

(d) any person not brought to the regular 
establishment. 


(2) Notwithstanding anything contained in sub- 
regulation (1), the Board may, with the previous 
approval of the Central Government, by order, 
exclude front the operation of all or any of these 
regulations, any employee or groups of employees 
of the Board. 


(3) If any doubt arises whether these regulations 
or any of them apply to any persons, the matter 
shall be referred to the Central Government for 
decision. 

PART—II 
CLASSIFICATION 

4. Classification of posts,—Alt posts under the sci- 
vice of the Board shall be classified as follows :— 


SI. Description of post* Classification 

No. of post* 

1. A Board’s post carrying a pay or scale Group ‘A’ 
of Rs. 4,000 and above, 

2. A Board’s post carrying a pay ora scale Group ‘B 
of pay of Rs. 2,900 or above but less 

than Rs.4,000. 

3. A Board’s.post carrying a pay or a scale Group‘C 

"" of pay of over Rs. 1,150, butkss than 

R». 2,900. 

4. A Board's post carrying a pay or a scale Group ‘D’ 

of pay of Rs. 1,150 or less 


EXTRAORDINARY [Part; III—Sec. 4] 

PART—'III 

APPOINTING AUTHORITIES 

5. Appointment to the service.—Appointments to 
posts mentioned in sub-section (1) of section 4 of the 
Spices Board Act, 1986 shall be made hv the autho¬ 
rities specified in this behalf in the Schedule. 

PART—IV 

SUSPENSION 

6. Suspension.—f I) The Appointing Authority ot 
any authority to Which it is subordinate Or the Disci¬ 
plinary Authority or any other authority empowered 
in that behalf bp the Chairman by general or special 
order, may place a Board s employe^ under suspen¬ 
sion :— 

(a) Where a disciplinary proceeding against him 
is contemplated or is pending; or 

(b) Where, in the opinion of the authority afore¬ 
said, he has engaged himself in activities 
prejudicial to the interests of the security 
of State; or 

(c) Where a case against hint in respect of any 
criminal offence is under investigation, in¬ 
quiry or trial. 

Provided that, where the order to suspension is 
made b)v an authority lower than the Appointing 
Authority or without the specific authority from the 
Chairman, such authority shall forthwith report to 
the Chairman or the concerned authority the circum¬ 
stances in which the order was made and seek the 
approval of the action taken by il. 

(2) A Board’s employee shall be deemed to have 
been placed under suspension l\y an order of the Ap¬ 
pointing Authority : 

(a) With eflec; from the date of his detention 

if he is detained in custody, whether on a 
criminal charge or otherwise, for a period 
exceeding forty eight hours, or 

(b) With effect from the date of his conviction, 
if, in the event of a conviction for an offence 
he is sentenced to a term of imprisonment 
exceeding forty eight hours and is not forth¬ 
with dismissed or removed or compulsorily 
retired consequent to such conviction. 

Explanation :—The period of forty eight hours re¬ 
ferred to in clause (b) of this sub-regulation shall be 
computed from the commencement of the imprison¬ 
ment after the conviction and for this purpose, inter- 
mil'teat pediods of imprisonment, il any, shall be taken 
into account. 

3. Where a penab|r of dismissal, removal or com¬ 
pulsory retirement from service imposed upon a 
Board's employee under suspension is set aside in 
appeal or on review under these regulations and the 
cas" js remitted for further inquiry or action or with 
any other directions, the order of his suspension shall 
be deemed to have con'inued in force on and from 
the dale of the original order of dismissal, removal 
or compusory retirement and shall remain in force 
uitil further orders. 
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(4) Where a penalty of dismissal, removal or com¬ 
pulsory retirement from service imposed upon a 
Board’s employee is ict aside or declared or render¬ 
ed void in consequence of or by a decision of a Court 
of Law and the Disciplinary Authority, on a consi¬ 
deration of the circumstances of the case decides to 
hold a further inquiry against him on the allegations 
on which the penalty of dismissal, removal or com¬ 
pulsory retirement was originally imposed, the Boards 
cmplq ee shall be deemed to have been placed under 
suspension by the authority competent so to do from 
the date of the original order of dismissal, removal or' 
compulsory retirement and shall continue to remain 
under suspension until further orders : 

Provided that on such further inquiry shall he or¬ 
dered unless it i s intended to meet a situation where 
the Court has passed an order purely on technical 
grounds without going into the merits of the case. 

(5) (a) An order of suspension made or deemed to 
have been made under 'this regulation shall continue 
to remain in force until it is- modified or revoked by 
the authority competent so to do. 

(b) Where a Board’s emplq/ee is suspended or is 
deemed to have been suspended (whether in connec¬ 
tion with any disciplinary proceeding or otherw ise) 
and any other disciplinary proceeding is commenced 
against him during the continuance of that suspension, 
'the authority competent to place him under suspen¬ 
sion may, for reasons to be recorded in writing, direct 
that the Board’s employee shall continue to be under 
suspension until the 'termination of all or aniv of such 
proceedings, 

(c) An order of suspension made or deemed to 
have been made under this regulation may, at any 
time, be modified or revoked by the authority which 
made or is deemed 'to have made the order or by any 
authority to which that authority is subordinate. 

PART V 

penalties and disciplinary authorities 

7. Penalties.—The following penalties may, for 
good and sufficient reasons, and as hereinafter provi¬ 
ded, be imposed on a Board’s employee, namely :— 

Minor penalties 

(i) Censure; 

fii) withholding of his promotion; 

(iii) recovery from his pay. of the whole or parr, 
of anv necuniaty loss caused by him to the 
Board by negligence or breach of orders; 

(iv) withholding of increments of pay: 

Minor penalties 

(vj reduction to a lower stage i'l the time-scale 
of pay for a specified period, with lurthei 
direction as to whether or not the Board’s 
employee will earn increments of nay dar¬ 
kly the period of such reduction, and 
whether on the expiry ot such period, the 
reduction will or will not have the effect of 
postponing the future increments of his pay; 
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(vi) reduction to a lower time-scale of pay, 
grade or post which shall ordinarily be a 
bar to the promotion of the Board's em¬ 
ployee to the time-scale of pay, grade or 
pos'l from which he was reduced, with or 
without further directions regarding condi¬ 
tions of restoration to the grade or post from 
which 'the Board’s employee was reduced 
and his seniority and pay on such restoration 
to that grade or post; 

(vii) compulsonv retirement; 

(viii) removal from service which shall not be a 
disqualification for future employmait under 
the Board; 

fix) dismissal from service which shall be a dis¬ 
qualification for future employment under 
the Board : 

Provided that in every case in which the charge of 
acceptance from any person of any gratification, other 
than legal remuneration, as a motive or reward for 
doing or for bearing to do any official act is establish¬ 
ed, the penalty mentioned in clause (viii) or clause 
fix) shall be imposed : 

Provided further that in ary/ exceptional case and 
for special reasons recorded in writing, any other 
penalty may be imposed. 

Explanation.—The following shall no: amount to u 
penalty within the meaning of this regulation, namely : 

(i) withholding of increments of pay of a Board’s' 

employee for his failure to pas s arty depart- 
men';al examination in accordance with the 
rules or orders governing the service or post 
which he holds or the terms of his appoint¬ 
ment; t 

(ii) stoppage of Board's employee at the effi¬ 
ciency bar in the itme-scale of pay on the 
ground of his unfitness to cross the bar; 

(iii) non-promotion of a Board’s employee 
whether in a substantive or officiating capa¬ 
city, after consideration of his case, to a 
grade or post for promotion to which he is 
eligible; 

(iv) reversion of a Board’s employee officiating 
in a higher grade or post in the service to 
a lower grade or post on the ground that 
he is considered to be unsuitable for such 
higher grade or post or on any adminis¬ 
trative ground unconnected with his con¬ 
duct; 

(v) reversion of a Board's employee appointed 
on probation to any other grade or post, 
to his permanent grade or post during or 
at the end of the period of probation in 
accordance with the terms of his appoint¬ 
ment or the rules and orders governing 
such probation; 

(vi) replacement of the services of n Board's 
employee whose services haVe been bor¬ 
rowed from a State Government or the 
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Central Government or any other authority 
under the control ot' a State Government 
or the Central Government, at the disposal 
of the authority which had lent his ser¬ 
vices; 

(vii) compulsory retirement of a Board's emp¬ 
loyee in accordance with the provisions re¬ 
lating to his superannuation or retirement; 

(viii) termination of the services— 

(a) of a Board’s employee appointed on pro¬ 

bation, during or at the end of the period 
of his probation, in accordance with the 
terms of his appointment or the rules 
and orders governing such probation; or 

(b) of a temporary Board’s employee in ac 
cordaqce with the terro,s of his appoint¬ 
ment; or 

(c) of a Board’s employee, employed under 

an agreement, in accordance with the. 
terms of such agreement 


8. Disciplinary Authorities,—(1) The Chairman 
may impose any of ,he penalties specified in regula¬ 
tion 7 upon any Board',; employee. 

(2) Without prejudice to the provisions of sub- 
regulation (1), any of the penalties specified in regu¬ 
lation 7 m,ay be imposed on any Board’s employee 
by the Appointing Authority or by any other autho¬ 
rity not lower than the appointing authority em¬ 
powered in this behalf by a general or a special order 
of the Board. 


d. Authority to institute proceedings,—(1) The 
Chairman or any other authority empowered by a 
general or special order under regulation 8 may— 

(a) institute disciplinary proceedings against any 
Board’s employee; 


(b) direct a Disciplinary Authority subordinate 
to him or it to institute disciplinary pro¬ 
ceedings against any Board’s employee on 
whom that disciplinary authority is compe¬ 
tent to impose under these regulations any 
of the penalties specified in regulation 7. 

(2) A Disciplinary Authority competent under 
these regulations to impose any of the penalties speci¬ 
fied in clauses (1) to (iv) of regulation 7 may institute 
disciplinary' proceedings against otty Boards emp¬ 
loyee for the imposition of any of the penalties speci¬ 
fied in clauses (v) to fix) of regulation 7, notwith¬ 
standing that such Disciplinary Authority is not com¬ 
petent under these regulations to impose any of the 
latter penalties. 


PART VI 

PROCEDURE FOR IMPOSING PENALTIES 

10. Procedure for imposing major penalties.—(1) 
No Order imposing any of the penalties specified in 
clauses (v) to (ix) of regulation 7 shall be made ex¬ 
cept after an inquiry held as far as tr\ay be, in the 
manner provided in this regulation and regulation 11. 

(2) Whenever the Disciplinary Authority is of the 

opinion that there are grounds for inquiring into the 
truth of any imputation of misconduct or misbehaviour 
against a Board’s employee, it may itself inquire into, 
or appoint under this regulation an authority to in¬ 
quire into the truth thereof. 1 

Explanation.—Where the Disciplinary Authority 
itself holds the inquiry, any reference in other sub¬ 
regulations of this regulation, to the inquiring autho¬ 
rity shall be construed as a reference to the Discip¬ 
linary Authority. 

(3) Where it is proposed to hold an inquiry against 
a Board’s employee under this regulation and regu¬ 
lation 11, the Disciplinary Authority shall draw up 
or cause to be drawn up— 

(i) the substance of the imputations of miscon¬ 

duct or misbehaviour into definite and dis¬ 
tinct articles of charge; 

(ii) a statement of imputations of misconduct or 
misbehaviour in support of each article of 
charge, which shall contain— 

(a) a statement of all relevant facts, including 

> any admission or confession made by 

the Board’s employee; 

(b) a list of documents by which, and a list 

of witnesses by whom,, the articles of 
charge are proposed to be sustained. 

(41 The Disciplinary Authority shall deliver or 
cause to be delivered to the Board’s employee, a 
copy of the articles of charge, the statement of the 
imputations of misconduct or misbehaviour and a list 
of documents and witnesses by which each article of 
charge is proposed to be sustained and shall require 
the Board’s employee to submit within such time as 
may be specified, a written statement of his defence 
and to state whether he desires to be heard in person. 

(5) (a) On receipt of the written statement of de¬ 
fence, the Disciplinary Authority may itself 
inquire into such of the articles of charge 
as are not admitted, or, if it considers it 
necessary to do so, appoint under sub-regu¬ 
lation (2) an inquiring authority for the pur¬ 
pose, and where all the articles of charge 
have been admitted by the Board's ero.plovee 
: n his written statement of defence, the Dis¬ 
ciplinary Authority shall record its findings 
on each charge after taking such evidence 
as it may think fit, and shall act in the 
manner laid down in regulation 12 ; 

Provided that where the proceeding is institu¬ 
ted in pursuance of any order under re¬ 
gulation 7, the authority which instituted 
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the proceeding shall, if it is not the Dis- 
ciplinury Authority, submit the records 
to the Disciplinary Authority concerned 
for disposal of the case; 

(b) il no written statement of defence is sub¬ 
mitted by the Board’s employee, the Dis¬ 
ciplinary Authority may itself inquire into 
die articles of charge, or may, if it consi¬ 
ders it necessary so to do, appoint under 
sub-regulation (2) an inquiring authority for 
the purpose, 

(c) where the Disciplinary Authority itself in¬ 
quires into any article of charge or appoints 
an inquiring authority for holding an in¬ 
quiry into such charge, it may, by an order, 
appoint a Board's employee or a legal 
practitioner, to be known as the “Present¬ 
ing Officer’’, to present on its behalf the 
case in support of the articles of charge. 

(6) The Disciplinary Authority shall, where it is 
not the inquiring authority, forward to the inquiring 
authority— 

(i) a copy of the articles of charge and the 
statement of imputations of misconduct or 
misbehaviour; 1 

(ii) a copy of the written statement of defence, 
if any, submitted by the Board's employee; 

(iii) a copy of the statements of witnesses, if 
any, referred to in sub-clause (b) of clause 
(ii) of sub-regulation (3); 

(iv) evidence proving the delivery of the docu¬ 
ments referred to in sub-regulation (3) to 
the Board's employee; and 

(v) a copy of the order appointing the “Present¬ 

ing Officer”. 

(7) The Board's employee shall appear in person 
before the inquiring authority on such day and at 
such time as the inquiring authority may, by a notice 
in writing, specify, in this behalf, or within such iur- 
ther time, not exceeding ten days as the inquiring 
authortty m.ay allow. 

(S) (a) The Board’s employee may take the assis¬ 
tance of any other employee of the Board, 
to present the case on his behalf, but may 
not engage a legal practitioner for the pur¬ 
pose unless the Presenting Officer appoin¬ 
ted by the Disciplinary Authority is a 1-gal 
practitioner, or, the Disciplinary Authority, 
having regard to the circumstances of the 
case, so permits: ( 

Provided that the Board’s employee shall not take 
the assistance of any other employee of the Board if 
he has two pending disciplinary cases on hand in 
which he has to g : vc assistance. 1 

(b) The Board’s employee may also take the 
assistance of a retired employee of the 
Board to present the case on his behalf, 
subject to such conditions as may be spe¬ 
cified by the Chairman. 


(9) 11 the Boards employee who has not admitted 
any of the articles of charge in his written statement 
of defence or has not submitted any written state¬ 
ment of defence, appears before the inquiring autho 
rity, such authority shall ask him whether he is guilty 
or has any defence to make and if he pleads guilty to 
any of the articles of charge, the inquiring authority 
shall record the plea, sign the record and obtain the 
signature of the Board's employee thereon. 

(10) The inquiring authority shall return a find¬ 
ing of guilt in respect of those articles of charge to 
which the Board’s employee pleads guilty. 

(11) The inquiring authority shall, if the Board’s 
employee fails to appear within the specified time 
or refuses or omits to plead, require the Presenting 
Officer to produce the evidence by which he pro¬ 
poses to prove the articles of charge, and shall 
adjourn the case to a later date not exceeding thirty 
days, after recording an order that the Board's 
employee may, for the purpose of preparing his 
defence— 

(i) inspect, within five days of the order or 
within such further time not exceeding five 
days as the inquiring authority may allow, 
the documents specified in the list referred 
to in sub-clause (b) of Clause (ii) of sub- 
regulation (3). 

(ii) submit a list of witnesses to be examiner) 
on his behalf. 1 

Note : If the Board’s employee applies in writing 
for the supply of copies of the statements of wit¬ 
nesses mentioned in the list referred to in sub¬ 
regulation (3), the inquiring authority shall furnish 
him with such copies as are available, as early as 
possible and in any case not later than three days 
before the commencement of the examination of the 
witnesses on behalf of the Disciplinary Authority; 

(iii) give a notice, within ten days of the order 
or within such further time not exceeding 
ten days as the inquiring authority may 
allow, for the discovery or production of 
any documents which are in the possession 
of the Board, but not mentioned in the list 
referred <0 in sub-regulation (3). . 

Note ; The Board’s employee shall indicate in his 
notice, the relevance of the documents required 
by him to be discovered or produced by the Board. 

(12) The inquiring authority shall, on receipt of 
the not ce for the discovery or production of docu¬ 
ments. forward the same or copies thereof to the 
authority in whose custody or possession the docu¬ 
ments are kept, with a requisition for the produc¬ 
tion of the documents by such date as may be speci¬ 
fied iu such requisition : 1 

Provided that the inquiring authority may. bn 
reasons to be recorded bv it in writing, refuse to 
recur'•■it ion such of the documents as are, in its 
•minion. not relevant to the case. 

(13) On receipt of the requisition referred to in 
sub-regulation (12), every authority having the cus¬ 
tody or possession of the requisitioned documents 
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shall produce the same before the inquiring autho¬ 
rity : 

Provided that if the authority having the custody 
or possession of the requisitioned documents is satis¬ 
fied for reasons to be recorded in vvriting that the 
production of all or any of such documents would be 
against the public interest or security of the State, 
it shall inform, the inquiring authority accordingly 
and the inquiring authority shall, on being so in¬ 
formed, communicate the information to the Board's 
employee and withdraw the requisition made by it 
for the production or discovery' of such documents. 

(14) On the date fixed for the inquiry, the oral 
and documentary evidence by which the articles of 
charge are proposed to be proved shall be produced 
by or on behalf of the Disciplinary Authority. The 
witnesses shall be examined by or on behalf of the 
Presenting Officer and may be cross-examined by or 
on behalf of the Board’s employee. The Presenting 
Officer shall be entitled to re-examine the wit¬ 
nesses on any points on which they have been 
cross-examined, but not on any new matter, without 
the leave of the inquiry authority. The inquiring au¬ 
thority may als 0 put such questions to the witnesses 
as it may deem fit. 

(15) If it shall appear necessary before the close 
of the case on behalf of the Disciplinary Authority, 
the inquiring authority may, in its discretion, allow 
the Presenting Officer to produce evidence not includ¬ 
ed in the list given to the Board’s employee or may 
itself call for new evidence or recall and^ re-examine 
any witness and in such case the Board’s employee 
shall be entitled to have, if he demands it, a copy 
of the list of further evidence proposed t 0 be produ¬ 
ced and an adjournment of the inquiry for three clear 
days before the production of such new evidence, ex¬ 
clusive of the day of adjournment and the day to 
which the inquiry is adjourned. The inquiring autho¬ 
rity shall give the Board’s employee an opportunity of 
inspecting such documents before they are taken on 
the record. The inquiring authority may also allow 
the Board’s employee to produce new evidence. if 
it is of the opinion that the production of such evi¬ 
dence is necessary in the interest of justice. 

Note ; —New evidence shall not be permitted or 
called for or any witness shall not be recalled to fill 
up any gap in the evidence. Such evidence may be 
called for only whe n there is an inherent lacune or 
defect in the evidence which has been produced ori¬ 
ginally. 

(16) When the case for the Disciplinary Authority 
is closed, the Board's employee shall be requited to 
state his defence, orally or in writing, as he may 
prefer. If the defence is made orally, it shall be 
recorded and the Board’s employee shall be required 
to sign the record. In either case, a copy of the state¬ 
ment of defence shall be given to the Presenting 
Officer, if any, appointed. 

(17) The evidence on behalf of the Board’s emp¬ 
loyee shall then be produced. Die Board’s employee 
may examine himself in his own behalf if he so pre¬ 
fers. The witnesses produced by tbe Board's emp¬ 
loyee shall then be examined and shall be liable to 
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cross-examination, re-examination and examination by 
the inquiring authority according to the provisions 
applicable to the witnesses for the Disciplinary Au¬ 
thority. 

(18) The inquiring authority may, after the Board’s 
employee close?) his case, and shall, if the Board’s 
employee has not examined himself, gentrally ques¬ 
tion him on the circumstances appearing against him 
in the evidence, for the purpose of enabling the Board’s 
employee tn explain any circumstances appearing in 
(he evidence against him. 

(19) The inquiring authority may, after the comp¬ 
letion of the production of evidence, hear the Present¬ 
ing Officer, it’ any, appointed, and the Board’s emp¬ 
loyee, or permit them to file written briefs of their 
respective cases, if they so desire. 

(20) If the Board's employee to whom a copy of 
the articles of charge has been delivered, does not 
submit the written statement of defence on or before 
the date specified for the purpose or does not appear 
in person before the inquiring authority or otherwise 
fails or refuses to comply with the provisions of this 
regulation, the inquiring authority may hold the 
inquiry ex-parte. 

(21) (a) Where a Disciplinary Authority compe¬ 

tent to impose any of the penalties specified 
in clauses (i) to (iv) of regulation 7. has it 
self inquired into or, caused to be inquired 
into the articles of any charge and that 
authority, having regard to its own findings 
or having regard to its decision on any of 
the findings of any inquiring authority ap¬ 
pointed by it, is of the opinion that Ihe pe¬ 
nalties specified in clauses (v) to (ix) of 
regulation 7 should be imposed on the 
Board's employee, that authority shall for¬ 
ward the records of the inquiry to such Dis¬ 
ciplinary Authority as is competent to 
impose the last mentioned penalties. 

(b) the Disciplinary Authority to which the re¬ 
cords are so forwarded may act on the evi¬ 
dence on record or may, if it is ot the 
opinion that further examination of any 
of the witnesses is necessary in the interests 
of justice, recall the witnesses and examine, 
cross-examine and re-examine the witnesses 
and may impose on the Board’s employee 
such penalty as it may deem fit in accord¬ 
ance with these regulations. 

(22) Whenever any inquiring authority, tffter hav¬ 
ing heard and recorded the whole or any part of the 
evidence in an inquiry, ceases to exercise jurisdiction 
therein, and is succeeded by another inquiring autho¬ 
rity which has, and which exercises, such jurisdiction, 
the inquiring authority so succeeding may act on the 
evidence so recorded by its predecessor, or partly re¬ 
corded by itself : 

Provided that if the succeeding inquiring authority 
is of the opinion that further examination of any of 
the witnesses whose evidence has already been re¬ 
corded is necessary in the interests of justice, it may 
recall, examine, cross-examine and re-examine any 
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such witnesses as hereinbefore provided. 

(23) (i) After the conclusion of the inquiry, a re¬ 
port shall be prepared and it shall con¬ 
tain— 

(a) articles of charge and the statement of the 

imputations of misconduct or misbeha¬ 
viour; 

(b) the defence of the Board’s employee in 
respect of each article of charge; 

(c) an asessment of the evidence in respect of 

each article of charg'*: 

(d) the findings on eacii article of charge and 
the reasons therefor. 

Explanation-—-If in the opinion of the inquiring au¬ 
thority the proceedings of the inquiry establish any 
article of charge different from the original articles 
of the charge, u ma> lc.ord n.> iindmg& on such 
article or charge : 

Provided that the findings on such article of charge 
shall not be recorded unless the Board’s employee has 
either admitted the facts on which such article of 
charge is based or has had a reasonable opportunity of 
defending himself against such article of charge; 

(ii) the inquiring authority, where it is not itself 
the Disciplinary Authority, shall forward to 
the Disciplinary Authority the records of 
inquiry which shall include— 

(a) the report prepared by it under clause (i); 

(b) the written statement of defence, if, any, 
submitted by the Board’s employee; 

(c) the oral and documentary evidence produ¬ 

ced in the course of the inquiry; 

(d) written briefs, if any, filed by the Present¬ 

ing Officer or the Board’s employee or 
both during the course of the inquiry; and 

(e) the orders, if any, made by the disciplin¬ 

ary Authority and the inquiring authori¬ 
ty in regard to the inquiry. 

11. Action on the inquiry report:- (1) The Disci¬ 
plinary Authority, if it is not itself the inquiring au¬ 
thority may, for reasons to be recorded by it in writ¬ 
ing, remit the case to the inquiring authority for fur¬ 
ther inquiry and report, ahd the inquiring authority 
shall thereupon proceed to hold the further inquiry, 
as far as may be, according to the provisions of regu¬ 
lation 10. 

(2) The Disciplinary Authority shall, if it disagrees 
with the findings of the inquiring authority on any 
article of charge, record its reasons for such disagree¬ 
ment and record its own findings on such charge if 
the evidence on record is sufficient for the purpose. 

(3) If the Disciplinary Authority having to its find¬ 
ings on all or any of the articles of charge is of the 
opinion that any of the penalties specified in clauses 

(i) to (iv) of regulation 7 should be imposed on the 
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Board’s employee, it shall, notwithstanding anything 
contained in regulation 12, make an order imposing 
such penalty. 

(4) If the Disciplinary Authority having regent to 
its findings on all or any of the articles of charge and 
on the basis of the evidence adduced during the in¬ 
quiry is of the opinion that any of the penalties speci¬ 
fied in clauses (v) to (ix) of regulation 7 should be 
imposed on the Board’s employee, it shall make an 
order imposing such penalty and it shall not he neces¬ 
sary to give the Board’s employee any opportunity of 
making representation on the penalty proposed to bo 
impe e -I. 

12. Procedure for imposing minor j enilties.—(1) 
Subjoe. In Hi; pmviriors of .sub-ifcgulari* aS (3) of 
regulation 11, no order imposing on a Board’s em¬ 
ployee anv if the penalties sp ciiicd in clauses (i) 

;o (iv> i f regulation 7 shall be made except after— 

(u> informing the Board’s employee in writ¬ 
ing of the proposal to take action against 
him and of the imputations of misconduct 
or misbehaviour on which it is proposed 
to he taken, and giving him reasonable 
opportunity of making such representa¬ 
tion as he may wish to make against the 
proposal; 

(b) holding an inquiry in the manner laid 
down m sub-regulations (3) to (23) of 
regulation 30. in every case in which the 
Disciplinary Authority is of the opinion 
that such inquiry is necessary; 

(c) taking the representation, if any, sub- 
rait ed by the Board’s employee under 
clause (a) and the record of inquiry, if 
any, held under clause (b) into consider¬ 
ation; 

(d) recording a finding on each imputation of 
misconduct or misbehaviour. 

(2) Notwithstanding anything contained in clause 
(b) of sub-regulation (1), if in a case it is pro¬ 
posed after considering the representa'ion, if any 
made by the Board’s employee under clause (a) of 
that sub-regulation, to withold increments of pay 
and such withsholding of increments is likely to 
effect adversely (he amount of pension payable to 
the: Board’s employee or to withhold increments of 
pay for a period exceeding three years or to with¬ 
hold increments of nay wi'h cumulative effect for 
any period', an inquiry shall be held in the manner 
laid down in sub-regulations (3) to (23) of regu¬ 
lation 10, before making any order imposing on 
the Board's employee any such pentlty. 

(3) The record of proceedings in such casesi shall 
include — 

(i) a copy of the intimation to the Board’s 
employee of the proposal to take action 
against him; 

(ii) a cony of the statement of imputations of 
misconduct or misbehaviour delivered to 
him; 

(iii) his representation, if any; 
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(iv) the evidence produced during'fhe inquiry; 

(v) the findings on each imputation of miscon¬ 
duct or misbehaviour; and 

(vi) the orders on the case together with the 

reasons therefor. 

13. Communication of order.—Orders made by 
tr© Disciplinary Authority shall be communicated to 
the Board’s employee who shall also be supplied 
with a copy of the report of the inquiry, if any, 
held by the Disciplinary Authority and a copy of its 
findings on each article of charge, or where the 
Disciplinary Authority is not the inquiring authority 
a copy of the report of the inquiring autbortiy and 
a statement of the findings of the Disciplinary Autho¬ 
rity together with brief reasons for its disagreement, 
if any, with the findings of the inquiring authority 
Unless they have already been supplied to him. 

14. Common proceedings.—(1) Where two or 
more Board’s employees are concerned in 
any cat _\ the Chairman or any other authority com¬ 
petent to impose the penalty of dismissal from ser¬ 
vice on all such Board’s employees may make an 
order directing that disciplinary action against all of 
them may lie taken in a common proceeding. 

Note:—If the authorities competent to impose the 
penalty of dismissal on such Board’s employees' are 
different, an order for taking disciplinary action 
in a common proceeding may be made by the highest 
of such authorities wish the consent of the others. 

(2) Any such order shall specify — 

(i) the authority which may function as the 
Disciplinary Authority for the purpose of 
such common proceeding; 

(ii) the penalties specified in regulation 7 
which such Disciplinary Authority shall be 
competent to impose; 

(iii) whether the procedure laid down in regula¬ 
tion 10 and regulation 11 or regulation 12 
shall be followed in the proceeding. 

15. Special procedure in certain cases.—Notwith¬ 
standing anything contained in regulation 10 —• 

(i) where any penalty is imposed on a Board’s 
employee on the ground of conduct which 
has led to his conviction on a criminal 
charge, or 

(ii) Where the Disciplinary Authority iti satis¬ 
fied for reasons to he recorded by it in 
writing that it is not reasonably practicable 
to hold an inquiry in the manner provided 
in these regulations, or 

(iii) where the Board, in consultation with the 

Centra] Government, k satisfied (hat in the 
interest of the security of State, it is not 
expedient to hold any inquiry in the man¬ 
ner provided in these regulations, the 

Disciplinary Authority may consider the 

circumstances of the case and make such 
orders thereon as it deems fit. 

16. Provisions regarding officers lent to Govern¬ 
ments, etc.—(I) Where the services of a Board’s 


employee are lent to Government or an authority 
subordinate thereto or to a local or diner authority 
(hereafter in this regulation referred to as “the 
borrowing au'liority’’), the borrowing authority shall 
have the powers of the Appointing Authority for the 
purpose of placing such employee under suspension 
and of the Disciplinary Authority for the purpose of 
conducting a disciplinary proceeding against him : 

Provided that the borrowing authority shall 
forwthwith inform the authority which lent 
the services of the Board’s employee 
(hercaf'er in this regulation referred to as 
“the lending authority”) of the circums¬ 
tances leading to the order of suspension of 
such Board’s employee or the commence¬ 
ment of the disciplinary proceeding, as the 
case may be. 

(2) In the light of the findings in the disciplinary 
proceeding conducted against the Board’s emp¬ 
loyee,— 

(i) if the borrowing authority is of the opinion 
that any of the penalties specified in cla¬ 
uses (i) to (iv) of regulation 7 should bo 
imposed on the Board’s employee, it may, 
after consultation with the lending autho¬ 
rity, make such orders on the case as it 
deems necessary : 

Provided 1 that in the event of a difference of 
opinion between the borrowing authority 
and the lending authority, the services of 
the Board’s employee shall be replaced at 
• the disposal of the lending authority; 

(ii) if the borrowing authoirty is of the opinion 
that any of tire penalties specified in cla¬ 
uses (v) to (Lx) of regulation 7 should be 
imposed on the Board's employee, it shall 
replace his services' at the disposal of the 
lending authority and transmit to it the 
proceedings of the inquiry and thereupon 
the lending authority may, if it is the Dis- 
cipilinary Authority, pass such orders there¬ 
on as it may deem necessary, or, if it 
is not the Disciplinary Authority, submit 
the case to the Disciplinary Authority which 
shall pass such orders on the case as it may 
deem necessarv. 

Explanation.—The Disciplinary Authority may 
make an order under ibis sub-regulation on the basis 
of the record of the proceedings transmitted to it by 
the borrowing authority, or after holding such further 
inquiry as it may deem necessary as far as may be, 
in accordance with regulation 10. 

17. Provisions regarding officers borrowed from 
Government, etc—(1) Where an order of suspen¬ 
sion is made or a disciplinary proceeding is con¬ 
ducted against an employee whose services have 
been borrowed from a Government or an authority 
subordinate thereto or a local or other authority, 
the authority lending his services (hereafter in 
this regulation referred to as “the lending autho¬ 
rity”) shall forthwith be informed of the circum¬ 
stances leading to the order of suspension or of the 
commencement of the disciplinary proceeding, as the 
cave may be. 
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(2) In the light of the findings in the disciplinary 
proceeding conducted against the Board s employee, 
if the Disciplinary Authori y is of th e opinion that 
any of the penalties specified in clauses 0) to (iv) 
of regulation 7 should be imposed on him, may, 
subject to the provisions of sub-regulation (2) of 
regulation 11 and after consultation with the lending 
a a'purity, pass such orders’ on the case as it may 
deem necessary : 

Provided that 

(i) in the event of a difference of opinion bet¬ 
ween the borrowing authority and the 
lending authority, the services of the emp- 
lovce shall be replaced at the disposal of the 
lending authority; 

fii) if the Disciplinary Authority is of the opinion 
that any of the penalties specified in clauses 
(v) to (ix) of regulation 7 should be im¬ 
posed on the employee, it shall replace the 
services of such employee at the disposal of 
the lending authority and transmit to it the 
proceedings of the inquiry for such action 
as it may deem necessary. 

PART-VU 

APPEALS 

18. Orders against which no appeal lies.—Notwith¬ 
standing anything contained in this Part, no appeal 
shall lie against— 

(i) any order made by the Central Government; 

(ii) any order of an interlocutory nature or of 

the nature of a step-in-aid or the final dis¬ 
posal of a rliscin'inarv nrooeeding, other 
than an order of suspension; 

(iii) any order passed by an inquiring authority 

in the course of an inquiry under regula¬ 
tion 10 

19, Orders against which appeal lies.—Subject to 
the provisions of regulation 18, a Board’s employee 
may prefer an appeal against all or any of the fol¬ 
lowing orders, namely :— 

(i) an order of suspension made or deemed to 
have been made under regulation 6; 

(ii) an order imposing any of the penalties spe¬ 

cified in regulation 7, whelher made by the 
D'sciplinary Authority or by any reviewing 
authority; 

(iii) an order enhancing any penalty, imposed 

under regulation 7; 

fiv) an order which— 

fa) denies or varies to his disadvantage, his 
pay, allowances, peusion or other condi¬ 
tions of service as regulated by regula¬ 
tions or by agreement; or 

fb) interprets to his disadvantage the provi¬ 
sions of any Mich regulation or agree¬ 
ment; 
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(v) an order— 

(a) stopping him at the efficiency bar in tho 
time-scale of pay ou the ground of his 
unfitness 'to cross the bar, 

(b) reverting him while officiating in a higher 

service, grade or post to a lower service, 
grade or post, otherwise than as a penal¬ 
ty, 

fc) reducing or withholding the pension or 
denying the maximum pension admissible 
to him under the rules; 

fd) determining the substance and other allow¬ 
ances to be paid to him for the period 
of suspension or for the period during 
which he is deemed to be under suspen¬ 
sion or for any portion thereof; 

(e) determining his pay and allowances— 

(i) for the period of suspension, or 

(ii) tot the period from the date of his dis¬ 

missal, removal, or compulsory retire¬ 
ment from service, or from the date of 
his reduction to a lower service, grade, 
post, time-scale of pay or stage in a 
time-scale of pay, to the date of his re¬ 
instatement or restoration to his service, 
grade or post; or 

(f) deermining whether or not the period from 

the date of his suspension or from the 
date of his dismissal, removal, compulsory 
retirement or reduction to a lower service, 

S ade, post, time-scale of pay or stage 
a time-scale of pay to the date of his 
reinstatement or restoration to his service, 
grade of post shall be treated as a period 
spent on duty for any purpose. 

Explanation.—In this regulation— 

(i) the expression “Board’s employee” includes 
a person who has ceased to be in the Board’s 
service; 

(ii) the expression “pension” includes additional 
pension, gratuity and any other retirement 
benefit. 

20, Appellate Authorities.—(1) A Board’s em¬ 
ployee, including a person w>ro has ceased to be in 
Board’s service, may prefer an anneal against all or 
any of the orders specified in regulation 19. to ihe 
authority specified in this behalf in the Schedule. 

(2) Notwithstanding anything contained in sub- 
regulation (I) — 

(i) an annual acrain't an o r der in a common 
proceeding held under regulation 14 shall 
lie to au/hnrifv u> which the authority 
functioning as the Disciplinary Authority for 
the nurpose of ffnf proceeding is imme¬ 
diately subordinate; 

(ii) where the person who made fie order 
appealed against becomes, by virtue of his 
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subsequent appointment or otherwise, the 
appe'Iatc authority in respect of such order, 
an r, pv"?al against such order shall lie to the 
authority to which such person is imme¬ 
diate)/ subordinate. 

(3) A Board’s employee may prefer an appeal 
against an order imposing any of the penalties specified 
in regulation 7 to the Central Government, where no 
such appeal lies to that authority under sub-regula'ion 

(1) or sub-regulation 12), if such penalty is imposed, 
by any authority of the Board on such Board’s 
employee in res pec* of his activities connected with 
his* work as an office-bearer of an association, federa¬ 
tion or union rccognisedi by the Board as a service 
organisation. 

21 Period of I’m ration for appeals.—No appeal 
preferred under this nart shall be entertained unless 
such appeal is preferred within a period of for y-fivc 
day bn m 'lie d P o’ w 1 ich a copy of the order 
appealed against is* delivered to the appellant: 

Provided that the appella e authority may enter¬ 
tain the appeal after the expiry of the said 
period, if it is satisfied tha‘ the appellant 
had sufficient cause for not preferring the 
appeal in dme. 

22. Form and contents of appeah—(1) Every 
person p\\ furring an appeal shall do so separately and 
in his own name. 

(2) The r.ppca 1 Tall bv presented o the authority 

to whoi”. f ’"* app'.cl l c • a copy ! 'cng ■'forwarded by 
the appcTiv u> the authority which made tire order 
appeuk 1 ", ’ . J r 1 *rT 1 cr.ihrn rll ranitrial sfi’tc- 

n •' on •• '-?c* tV ■■'i'fian' relics 

shnl no* contain any dir,respectful or improper 
fungi” y, w coun'i-.t.’ hi ..Tf. 

(3) The author! y which made t’*e order appealed 

aw 1 , n ' r *■> y ,.f ! c ameal, for¬ 

ward the same with its coalmen s thereon together 
yc ’■> r cord • to’ apwlk'u authority 

without any avoidable delay, and without waiting for 
any direction from the nppdla’e authority. 

2^ ‘"'r.--! ‘d^r lion o !) a 'ceal-—; 1) In 'he case of 
an appeal against an ord’er of suspension, the appel¬ 
late author! y shall consider whether in the light of 
til ' "* * of retaliation 6 and hnvinq regard 'o 

the r‘*‘''nr i t nee of the cn*e, the order of suspension 
is jmt’fied or not and confirm or revoke the order 
accordingly 

(?) in fh- r' f "' of nn Dnrreal against an order 
im-' ! n<r ’-■■'V of 'he penalties specified in regulation 
7 or c n hanc‘ng any penally imposed under the said 
reg”lat : on the anpe'la'e authority shall consider— 

i a) w cihlt me piuotviuie laid down in these 
regulations has been complied with and if 
not, wb d’C’* such non-compliance has re- 


sul ed in the violation of any provisions of 
the Constitution of India or in the failure 
of justice; 

(b) w’hether the findings of the Disciplinary 
Authority are warranted by the evidence 
on record; and 

(c) whether the penalty or the enhanced 
penalty imposed is adequate, inadequate 
or severe; 


and pass orders— 

(i) confirming, enhancing, reducing, or setting 
aside the penalty; or 

(ii) remit ing the case to the authority which 
imposed or enhanced the penalty or to any 
other authori y of the Board with such 
direction as it may deep fit in the circum¬ 
stances of the case : 

Provided that— 

(i) if such enhanced penalty which 'he appel¬ 
late authority proposes io impose is one 
of the penalties specified in clauses (v) >o 
(ixf of regulation 7 and an inquiry under 
regulation 10 has not already been held in 
he co:c, tiie apeak; c authority rfirl, sub¬ 
ject to the provisions of regulation 15, 
it ’T - old such inquiry or dime th,r rich 
in,' : *'*y hf. m-fii i t , accordance whk t *o pro- 
’■* ’ '*’ r' '<:daOr.o l'j and on 

a f -nsid va'/mi of the nrorcxlitigs of such, 
inquiry make such orders ns it wav deem 

(ii) if he wtlurrud peuahy whVh the appellate 
authority proposes to hu"o:e i n uiv <*f 'he 
penalties specified in clauses (v) to fix) 
of rc ’ul'fiion 7 and an inquiry under regu- 
hi ion 10 has already been h'PJ hi t'.'e case, 
the appellate authority s’mll. moke such 
orders as it may deem fit; and 

(iii) no order imposing an enhanc'd wna'ty shall 
bt made in any o her case unless the appel¬ 
lant has been given a veasona u l'> 'pmor uni'y, 
as f n r as may be, in accordance with the 
provisions of regulation 12, of nvk ; ns a 
representation against such enhanced penalty. 

(3) In an appeal against any o*her order specified 
in reeu’ation 19, (he appellate authority shall consider 
all the circumstances of the case and make such orders 
as it may deem just and equi'able. 

24. Implementation of orders in appeal.—The 
authority which made the order appealed against shall 
give effect to the orders passed by the appellate 
authority. 
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PART VIII 

REVISION AND REVIEW 

25. Genital Government’s power to revise.— 

(1) Notwithstanding anything contained in these 
regulations, the Central Government may, at any time, 
either on its own motion or otherwise, call for the 
records of the case, revise any order made under 
these regulations or under the rules repealed by regu¬ 
lation 29 from which an appeal is allowed, but from 
which no appal has been preferred or from which no 
appeal is allowed, and may— 

(a) confirm, modify or set aside the order; or 

(b) confirm, reduce, enhance or set aside the 
penalty imposed by the order, or impose 
any penalty where no penalty has been 
imposed; or 

(c) remit the case to the authority which made 
the order or 'o any other authority, d'recHug 
such aiehorily to make such further inquiry 
as it may consider proper in the circum¬ 
stances of the case; or 

(d) pass such other order.; as it may d':cm fit: 

Provided that 110 orcle" imposing or enhancing any 
penalty shall be made by the reviling authority unless 
the Board's emnioyee concerned has been "hen a 
reasonable oppor'unity of making a representation 
against the penalty proposed r"d. where it ’ ropo»e;f 
to impose any of the pent Kits specified m den e; ( 7 ; 
to (is) of regulation 7 or to eul aiiC/ Etc rotrni v 
imposed by the order sought to he revved to any cf 
the reua the ;r.. eified i« ihc >r “ c 1 uses end if an in¬ 
quiry under vr-p/Te ion 10 )rrot elreedy let* r i held' 
in the case no such pent* By ' ? "ul be in;,xv,\.’d except 
after an inquiry in lb- manner laid down in ruguLthfi 
10, subject to the provisions. o f regu','u.icri i 5 : 

Provided further 'hat the powers of revision may 
also be exercised in respect of orders specified in clause 
f,iv) of regulation 19. 


26. Chairman's power to review.—-The Chairman 
may ou his own motion or otherwise call for records 
of the case in a disciplinary proceeding taken under 
these regulations by any author; y subordinate to him,, 
review any order passed in such a case and pass such 
orders as he deems fit, as if the Board's enm’nvee had 
preferred an appeal to him against such order: 

Provided that the powers of revh,,, under this 
regula ion may also be exercised ; n respect of orders, 
specified in Cause (iv) of regulation 19; 

Provided further ('’■at no action unU-r tbi- regula¬ 
tion shall be initiated more than six monTis af er the 
date of the order to be reviewed. 


PART' IX 
MISCELLANEOUS 

27. Service of orders, notices, etc.—Every order, 
notice and other process made or issued under these 
regulations shall be served in person on the Board’s 
employee concerned or communicated to him by re¬ 
gistered post. 

28. Power to relax time-limit and to condone 
delay.—Save as otherwise expressly provided in these 
regulations, the authority competent under these 
regulations to make any order may, for good and 
sufficient reasons or if sufficient cause is shown, ex'end 
the time specified in these regulations for anything 
required to be done under these regulations or condone 
any delay. 

29. Repeal and saving.— (1) The Cardamom Board 
Service (Classification, Con re 1 and Appeal) Rules, 
i 971 arc hereby repealed : 

Provider! that-— 

(a) such repeal shall not affect the previous 
operation of the said rules, or any notifica¬ 
tion or order made, or anything done or anj 
action taken, thereunder; 

(b) any proceeding; under the said rules, pending 
X ib- <’:orai7ieiicemei>t of 'hose regulations' 
shall be continued and disposed of as far as 
a-'.ty be ia accordance with toe provisions of 
these regulations as if such proceedings were 
.••rax'jc'jings under these rcgultious. 

(2) NvbGy in these regulations shall be construed 
as tlepri'ing any person to whom these regulations 
a V • any rgV of appeal wh en had accrued to 
him under the rules., notifications or orefers in force 
beiac'.' ike cr.-mimencemcnl of hese regulations. 

(3) An appeal pending at the commencement of 
fne.-.e regulations against an order made before such 
commencement shall be considered and orders thereon 
shall be made, in accordance with these regulations, 
as if such orders were made and the appeal were 
preferred under these regulations. 

(4) As from the commencement of these regula¬ 
tions any appeal or application for review or revision 
against any orders made before such commencement 
shall be preferred or made under 'hese regulations as 
if such orders were made under these regulations. 

30. Removal of doubts.—If any doubt arises as to 
the interpretation of any of the provisions of these 
regulations, the matter shall be referred to the Central 
Government for decision. 

T. NANDAKUMAR, (I.A.S.), Chairman 
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SCHEDULE 


SI. 

Description cf posts and orclass 

Appointing 

Authority competent to impose 

Appellate Authority 

No. 


Authority 

penalty and the penalty which 



it may impose ('with reference 
to item (i) to fix) in regulation 7) 


Authority Penalty 


1 2 

3 

4 

5 

6 

I Posts carrying a pay ora scale of pay of ) 

Rs 4,000 and above (ie. all Group A posts) 

Chairman 

Chairman 

All 

Central Government 

TI All Group B posts 

Chairman 

Chairman 

All 

Central Government 

lit All Group C posts 

Secretary 

Secretary 

All 

Chairman 

IV Al! Group D posts 

Secretary 

Secretary 

All 

Chairman 
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